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OFFICERS OF  

SHEET METAL WORKERS  

LOCAL UNION NO. 20  
 

2828 E. 45th Street 
Indianapolis, IN  46205  

Phone:  317-549-6013 or 800-523-8345 
Fax:  317-549-6018 

WEBSITE:  www.smw20.com  
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{ŀǘǳǊŘŀȅΣ WŀƴǳŀǊȅ мпΣ нлмн 
{ŀǘǳǊŘŀȅΣ aŀǊŎƘ млΣ нлмн 
{ŀǘǳǊŘŀȅΣ aŀȅ мнΣ нлмн 
{ŀǘǳǊŘŀȅΣ Wǳƭȅ мпΣ нлмн 

 

ммΥлл !a όLƴŘƛŀƴŀǇƻƭƛǎ ¢ƛƳŜ - 9{¢ύ 

IMPORTANT INFORMATION  

REGARDING  

 SUSPENSION FINES  

 

As of the May 14, 2011 Executive Board meeting, and 
concurrence from the membership, a $100.00 LATE 
FEE will be charged to any member that goes into SUS-
PENSION upon     REINSTATEMENT.   
 
 

  1st Suspension  - $100.00 
  2nd Suspension - $200.00 
  3rd Suspension -  $300.00 

 

Fees will continue to increase by $100.00 thereafter.  
This late fee is effective on January 1, 2012. 
 

REF: Constitution Article Ten, Sec. 2(f) - A late fee may be 
charged for dues payments not made in advance of the cur-
rent month if approved by the local union. 

 

NEWSLETTER ñVIA E -MAIL  

If you prefer to receive this Newsletter via E-MAIL, 
please register on our website @ www.smw20.com     

or contact your area office. 
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J. SCOTT PARKS,  BUSINESS MANAGER, FINANCIAL SECRETARY / TREASURER 

Thousands of Indiana workers have rallied 
outside, and inside, their state capitol since 
the beginning of the 2012 legislative session 
to speak out against the Governorôs renewed 
effort to force so-called "right to work" legisla-
tion through the general assembly.  The anti-
family bill is designed to undermine labor  
unionôs and workerôs rights protected by    
collective bargaining agreement.  With contin-

ued distain for working families the Governor, House Speaker and 
President-Pro-Tempore have locked arms with out-of-state spe-
cial interest groups, in an attempt to deliver the ultimate prize to 
Corporate America and the Republican Party, and destroy the 
labor movement  and all working families in the state of Indiana.   
 

Why destroy the labor movement in Indiana?  Wealthy corpora-
tions and right wing extremist are fundamentally opposed to   
unions because they provide workers organized power.  Unions 
are the only worker-based organization in our society who will 
stand in opposition of the exploitation of all workers for the      
purpose of corporate greed and economic dominance.  For these 
evils to prevail and gain total control of the government, they  
believe  organized labor must be destroyed.   
 

Corporations view workers as nothing more then a simple       
commodity.  Senator Barry Goldwater wrote that ñconservatives 
“condemned unions because they sought to elevate the economic 
status of workers beyond that which their mortal souls would  
warrant, and also infringed upon the property rights of company 
ownersò.”  Although the Right-to-Work message has been      
modified to extract the outrage working Hoosiers heard from 
Goldwaterôs comments, the intent and objective is alive and well 
today at our Indiana statehouse.  

Indiana ôs Republican leadership initially locked working families 
out of the statehouse.  They had no intentions to hear the voices 
of working families. Indianaôs Republican leadership cut off    
testimony on the “right-to-work” (for less) bill so the committee 
would be spared hearing the truth. Indianaôs Republican leader-
ship turned off the chamber sound in an effort to eliminate work-
ing families access to real time events. ΟHowever, we maintained 
persistence.   
 

Sheet Metal Workers continue to lead the fight against the Right-
to-Work legislation with an active presence at the statehouse, 
working the phone banks with the AFL-CIO, house calling state 
representatives, submitting editorials on the deceptive RTW law 
to our local newspapers, writing personal letters to our represent-
atives, calling legislators, emailing legislators, visiting our legisla-
tors at the State House and attending town hall meetings.     
Members of Sheet Metal Workers Local 20 were instrumental in 
filling the State House in protest the night of the Governorôs State 
of the State address.   
 

Just like on the gridiron, we are engaged in a game of inches, 
every single action having substantial influence.  Please continue 
to contact your state legislators immediately and let the voice of 
working families be heard.  
 

On behalf of the elected officials, I would like to wholeheartedly 
thank you for fully engaging in the battle against Republican  
leadership.  
 

Fraternally  
 
J. Scott Parks 
Business Manager 

Local 20 members met with Representative Phil Hinkle.  Front row, left to right: Ron Patrick, Henry Junkersfeld, Mike Guerra, Ronnie Law-

son, Representative Phil Hinkle, Ken Kendrick, and Business Manager Scott Parks.  Back row, left to right: John Zimmerman, Lloyd Campbell, 

Business Representative Jason Benson, and Allen Yagle. 
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Happy New Year everyone!  In 2011, work was very good in the 
Evansville area with the New Ford Center, school work, hospital 
work and power plants.  I am glad that we could help other broth-
ers and sisters in Local 20 that came down to our area to work.  
With that being said, 2012 brings new issues since a lot of the 
work we had going on is now winding down and we are faced with 
a slow period.  We are hoping that the new coal gasification 
plants get started, the hotel work next to the Ford Center gets 
approved and work on the Owensboro Riverfront gets awarded to 
Local 20 contractors. 

Our biggest obstacle that we are facing right now is the Right to 
Work ñfor lessò bill that the legislators are trying to push through.  
This bill is not good for Indiana.  We appreciate all the members 
who have called and emailed their state senators and representa-
tives at the statehouse.  We need to continue calling and emailing 
all of our state legislators.  We also appreciate everyone who has 
made the trip to the statehouse for any of the lobbying days. If 

you have a smart phone, look up Indiana government for a new  
app as it has a lot of good political information.  Those of you who 
do not have access, the information is provided for you in this 
article to make those contacts.  Please keep the pressure on your 
legislators and hopefully we will prevail!!!   
 

Indiana State House Representatives: 
Name          District        Email        Phone 
Mark Messmer (R)        Dist. 63   h63@in.gov   317-232-9671 
Kreg Battles (D)          Dist. 64   h64@in.gov   317-234-9294 
Sue Ellspermann (R)    Dist. 74   h74@in.gov   317-232-9769 
Ron Bacon (R)          Dist. 75   h75@in.gov   317-232-9671 
Wendy McNamara (R)  Dist. 76   h76@in.gov   317-232-9674 
Gail Riecken (D)           Dist. 77   h77@in.gov   317-232-9642 
Suzanne Crouch (R)     Dist. 78   h78@in.gov   317-232-9769 
 

Indiana State Senators: 
Name           District        Email               Phone 
Richard Young (D)       Dist. 47    s47@ in.gov        317-232-9491 
Jim Tomes (R)          Dist. 49    s49@in.gov         317-232-9489 
Vaneta Becker (R)       Dist. 50    s50@iga.in.gov  317-232-9494 
 

The Evansville area is moving forward with new local night clas-
ses.  We are going to get service classes started as well as CAD 
classes and many more will be offered soon.  If any of you would 
be interested in teaching night classes at the school, please give 
us a call at the union hall. 
 

David Johnson, Business Representative 

EVANSVILLE  AREA NEWS  

FORD CENTER - Downtown, Evansville, IN  (work performed by Crown Corr, 
Midwest Roofing & Sheet Metal, Midwest Services, and Bright Sheet Metal) 

Hi-Tech Sheet Metal - St. Johnõs Church, Evansville, IN 

Gregg for Governor Campaign in Evansville, IN 
(L-R) Tony Skaggs, Aaron Friel, Business Representative David Johnson, Robert Lax, 

Dan Bailey, Kyle Hinton, Joseph Gutzwiller, Instructor Joe Potesta 

mailto:h78@in.gov
mailto:h64@in.gov
mailto:h78@in.gov
mailto:h75@in.gov
mailto:h78@in.gov
mailto:h78@in.gov
mailto:h78@in.gov
mailto:s47@iga.in.gov
mailto:s49@in.gov
mailto:s50@iga.in.gov
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As you read this, I am sure that we are in the fight of our lives 
against the Right-To-Workò (for less) legislation.  Now is the time 
to stand up against this anti-worker agenda if you have not al-
ready done so. 
 

It sounds attractive to most people.  The Right-To-Work, every-
one should have the right to go to work and earn a living to sup-
port their families.  It is a brilliant term that has been coined to get 
the public support.  However the real meaning of this bill is drasti-
cally misunderstood.  The Right-to-Work or ñForced Unionismò as 
they sometimes refer to is actually the right to freeload.  Laws 
already exist that cannot require someone to be a member of the 
union, however they have to pay a fee for the services that they 
are provided.   
 

Most legislators that I have spoken with about this issue have 
been misled and are under the impression that if someone choos-
es not to be a member, they do not receive the benefits, wages or 
representation that a dues paying member is afforded.  They think 
that the worker has to be his or her own agent and do their own 
negotiation for wages and benefits.  This is a very untrue belief.  It 
is up to us as union members to educate and voice our concerns 
to keep this damaging legislation from passing.   
 

Reasons why Rightïto-Work (RTW) is bad for  
Indiana Working Families 

 

¶ Lower Wages 
 

¶ RTW states have a higher infant mortality rate due to more 
people on government assistance and without health insur-
ance. 

 

¶ Public school funding is substantially less in RTW states. 
 

¶ More families are forced to live under the national poverty 
levels in RTW states.  

 

¶ RTW states have higher on the job fatality rates due to a 
weaker union presence to enforce safety rules. 

 

Reasons why Indiana does not need to become 
a Right-to-Work state 

 

¶ No proof that a company has refused to come to Indiana 
because of not having a RTW law in place. 

 

¶ Indiana is already in the top 10 states for attracting business-
es due to worker education levels, tax rates, utility rates, 
workers compensation and unemployment insurance costs, 
not to mention the cost of living. 

 

¶ Why have so many non-union companies built here if RTW 
was really an issue?  For example:  Toyota, Honda, Subaru, 
SDI.  Not to mention the General Mills, Family Dollar, Dollar 
General, Walmart , and Amazon distribution centers. 

 

¶ No one is forced to pay union dues or be a member, only pay 
for the services that are provided to them. 

 
 
 
 

All of these facts can be substantiated by data.  Please call 
the hall if you need any other facts or have questions.   

 

Tips on contacting your Legislators 
¶ Emailing your representative is the easiest way to get your 

message delivered, however it is also the easiest to ignore.  
Use Email as a way to reassert your position after a phone 
call and personal letter (preferably hand-written). 

 

¶ Be courteous and professional.  Most of our legislators have 
been mislead to believe that this is necessary to create jobs.  
It is our job to educate them that it is not. 

 

¶ Write about something that you are passionate about.  If they 
get the same canned message, they easily ignore it.  Pick 
two or three problems or untruths about the bad legislation 
and build from it.  No need to write a novel, but be sure to get 
your point across. 

 

¶ Send your letter or make your phone calls to their home ad-
dress if possible.  Letters opened by staff members at the 
statehouse are rarely seen as well. But a letter sent to the 
statehouse is better than none sent at all. 

 

¶ Most importantly, do it immediately.  It is easy to forget, if put 
off until another time, and we need this message out as soon 
as possible. 

 

Thank you for your help.  
 

Mike Wilber 
Fort Wayne Area 
Business Representative 
 

 

FORT WAYNE AREA NEWS  

The Fort Wayne Area wishes to thank the following Union 
Brothers for taking time to write an editorial and submitting 
it for publication. 

Greg Geise 
Steve Gerdom 
Dennis Murphy 

Mike Leach 
 

Check them out on our Website  
in Member Editorials. 

(L-R) Clyde Starkey and Brett Haller working on large welded sheet 
metal fillings in Dirig Sheet Metalôs shop. 
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MEMBER IN THE NEWS ñFt. Wayne Area  

LaOtto man donates Pearl Harbor Plates 
By Matt Getts mattg@kpcnews.net 

 

    LAOTTO ð Only 4 years old at the time, LaOttoôs Stew-
art Lewis does not remember the ñday that will live in infa-
my.ò But thanks to his efforts, Dec. 7, 1941, the day Japa-
nese forces launched a surprise attack at the U.S. Naval 
base at Pearl Harbor, Hawaii, will be better recalled.  
(Lewis, 75, has donated his complete collection of Pearl 
Harbor survivor car license plates to a floating museum 
aboard the aircraft carrier USS Lexington docked in Corpus Christi, Texas). 
    It took Lewis more than 20 years to put the collection together, he said.  ñI 
didnôt want to sell it,ò said Lewis, who estimated the collectionôs value at 
$10,000-$12,000. ñIt meant more to me that people could see them 20 years 
after Iôm gone.ò A retired sheet metal worker who still farms, Lewis served in the 
U.S. Navy as a reservist from 1954-1962. He hopes his special collection 
sparks a renewed interest in that fatal December day in 1941.ñItôs a special day 
in history,ò Lewis said. ñSo many donôt realize the freedoms we have today, 
what it took to get those. They donôt realize the price that was paidò. ñFreedom 
is not free. Someoneôs got to pay for it.ò 
    Lewis had been contacted by television channel HDNet regarding a special 
90-minute program for the Dan Rather Reports show, on the 70th anniversary 
of the Pearl Harbor attacks.  Stewart Lewis, retired Fort Wayne Member, holds 
photographed copies of various statesô Pearl Harbor survivor license plates in 
his rural LaOtto home.   
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Congratulations to ROBERT CHAPIN (Ft. Wayne Area) 

and RAYMOND J. KLODZEN (Gary Area)  for their 70-Years of Continuous Service. 

  Thank you for your years of dedication to the Sheet Metal Industry. 

www.smw20.com www.smw20.com www.smw20.com    

NEW and IMPROVED Website  

is Up and Running ! ! !  

 

As a current member of SMW Local 20, take a 
few moments to familiarize yourself with the 

services available to you on-line.  
 

¶ Update your contact Information. 
 

¶ Change your address and automatically 
notify all benefit agencies. 

¶ Mass e-mail to members. 
 

¶ Political updates on important issues 
such as Right-To-Work legislation.  

 

¶ Member PageñNew TABS - Right-to-
Work  and Member Editorials. 

 

¶ Newsletter and option to have e-mailed to 
you. 

 

¶ FACEBOOK links to each area office. 
 

¶ Link to National Pension, Health &Welfare, 
JATC, Local Pension Funds and Credit Un-
ions. 

 

¶ COMING SOON:  Pay dues online, Upload 
photos, complete applications forms and 
beneficiary cards. 

http://www.kpcnews.com/index.php?option=com_content&view=article&id=21952:LaOtto-man-donates-Pearl-Harbor-plates&catid=51:latest&Itemid=79
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GARY  AREA NEWS  

Work in the Gary Area remains slow with a better spring and sum-
mer on their way. We would like to welcome Sue Figueroa to the 
Gary office. She started on October 17, 2011 and has been warmly 
received by the membership. Thanks to the officers of Local 20 for 
this much needed assistance in our office and a special thanks to 
Linda Moffett from the South Bend Area for all of her help. 
 

After the first of the year we will be mailing out SASMI forms to 
those on the out of work list. The rest of the forms will be sent after 
Health and Welfare hours from December are reported in January. 
If you have been working, but underemployed and need a form right 
after the first of the year, please contact the union hall.  
 

We have started a SMW Gary Area Facebook page. On this we will 
be listing safety classes, apprentice applicant information, meeting 
reminders, political information, etc. If you are a Facebook person 
and want to stay in touch with whatôs going on please send a friend 
request. Also, for statewide news, check out the new Local 20 web-
site at www.smw20.com. 
 

As you have most likely read in the news, the anti-labor agenda 
being driven by the state Republican Party is proposing to turn Indi-
ana into a Right-to-Work state. They say that this will make Indiana 
a more business friendly state which will create jobs and economic 
growth. Senator Long stated in his news conference that ñ40% of 
businesses looking to expand in new markets will not even look at a 
non-Right to Work stateò. I ask myself ñWhat does allowing a worker 
to decide whether to pay dues or not have to do with being a busi-
ness friendly state?ò In my mind ï Nothing!  Listen as he states ñthat 
this is not about eliminating unions, itôs about economic growth and 
removing any obstacle that stands in growths wayò. How will Right- 
to-Work attract that 40% of businesses? It happens by creating an 
atmosphere for lower wages through Right to Work legislation. What 
else does it have to do with? I canôt believe that any working person 
in Indiana can actually be fooled with their lies and excuses. Propo-
nents of Right-to-Work have come up with many twists for its pas-
sage, but it is all about lower wages. Itôs that simple!! Stay tuned as 
we prepare for the fight of our lives during next yearôs short session. 
We will keep you informed of any upcoming rally. 
 

With the Sheet Metal Workers International Association and Sheet 
Metal and Air Conditioning Contractors National Association recent-
ly negotiating a new Standard Form of Union Agreement we will see 
some contractual changes after the first of the year. One major 
change is that it is requiring all members to attend OSHA 10 and 
OSHA 30 (and any required updates) on THEIR OWN TIME with 
the local JATC responsible for all costs. We have already trained 
many workers who were paid a stipend to attend the classes and 
the Gary Area Contractors are making it very clear that they will pay 
for no more training. This will mean four Saturdays of your time with 
no pay. Currently the Local 20 Officers in Gary are trying to formu-
late a plan for complying with these demands. They (the contrac-
tors) have discussed that members not complying may face reper-
cussions, such as holding contract increases back to not hiring the-
se members. I believe some of these actions may be illegal. It is just 
the start of positioning as we are facing contract negotiations this 

spring. Shortly after the first of the year we will be sending out 
contract negotiation surveys. This year more than ever we 
need your input as we expect very difficult negotiations. We 
also need your help by signing representation cards which 
shows the contractors that you have chosen Local 20 as your 
bargaining agents. You all have signed one when you first 
signed on with Local 20, but freshly signed cards will demon-
strate our solidarity. Please return them when mailed out at the 
beginning of the year with the surveys. Please remain involved 
more than ever as we work through these negotiations, your 
input is dearly needed.  
 

Fraternally, 
 
Dave Thomas 
Business Representative 
 

GARY AREA òMEET THE CANDIDATEõSó NIGHT 

Gary Area members listen closely 
as Senator Jim Arnold speaks. 

Senator Karen Tallian 
discusses walkout by 

State Democrats triggered 
by the aniti-worker legisla-

U.S. Congressman Peter Visclosky 
on the importance of Laborôs vote. 

State Representative Chuck Moseley 
talking about anti-worker legislation 

being proposed. 

http://www.smw20.com
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Gary Apprentice Graduates 
(L-R) Standing 

Chris Lawes (JATC Trustee) 
Dave Thomas (JATC Trustee) 
Pete Nielsen (JATC Trustee) 

Tim Myres (JATC State Coordinator) Scott 
Parks (Business Manager) 

Steve Nelson(JATC Trustee) 
Dale Hansen (Retired Director of Training) 

Matt Tiernan (JATC Trustee) 
Bob Hostinsky (Gary Area Coordinator) 

 

(L-R) Seated  
Andrew Hernandez 

Percy Davis Jr. 
Kevin Anderson 

Kyle Melnyk 
Bob Wernersbach 

D!w¸ !w9! !²!w5{ .!bv¦9¢τCǊƛŘŀȅΣ hŎǘƻōŜǊ нмΣ нлмм 

40-Year Pin Recipients 
(L-R) Standing ð Norm Soucy, Bill Schaeffer, Steve Sasko, Mike Turner, Steve Nelson - BA, Tim Myres - Executive Board, Dave  
Thomas-BA, Scott Parks -Business Manager, Dale Hansen, Retired Director of Training. 
 

(L-R) Seated ð Tom Nuni, Rocky Richardson, Marty Mushinsky, Art Kurth, Carlton Kobe, George Hofer Sr., Don Hill, Gerry Banach, 
and Joe Byers. 

50, 60 & 70-Year Pin Recipients 
(L-R) Standing 
Steve Nelson (Business Representative),  
Tim Myres  (Executive Board) 
 Scott Parks (Business Manager) and 
Dave Thomas (Business Representative) 
 
 

(L-R) Seated  
Bob Molnar- (60 Years) 
Gene Koontz (60 Years) 
Miles Becvar (60 Years)  
Ray Klodzen (70 Years)  
Homer Rachford (50 Years)  
Bob Kish (50 Years) 
Walt Biser (50 Years) 
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25-Year Pin Recipients 
(L-R)_Standing - Steve Nelson (Business Representative), Gary Noveroske, Mark Moore, Ron Miller, Jeff Relinski, Scott Ribar, Mike 
Rivich, Bill Sweeney, Rodney Whiteside, Tony Ladwig, Tim Myres, Dave Thomas (Business Representative), and Scott Parks (Business 
Manager) 
(L-R) Seated ð Russ Long, Dave Knox, Ben Knox, Steve Johnson, James Irvin, Ken House, George Hofer, Mike Gorski, John Eggebrecht, 
Scott Blount, George Bassett Jr., and Scott Allmon 

D!w¸ !w9! !²!w5{ .!bv¦9¢ /ƻƴǝƴǳŜŘ Φ Φ Φ  

Mr. Speaker:  It is with great sincerity and 
respect that I offer congratulations to sev-
eral of Northwest Indianaôs most talented, 
dedicated, and hardworking individuals. 
On Friday, October 21, 2011, the Sheet 
Metal Workers Local Union 20 honored 
long-time members with their 25, 40, 50, 

60 and 70-year service pins at the Sheet Metal Banquet which 
was held at Ambassador Banquets in Hobart, Indiana. 
 

At this yearôs banquet, the Sheet Metal Workers Local Union 20 
presented pins to (all names of 25, 40, 50, 60 and 70-year       
service pins were read aloud by Congressman Visclosky). 
 
Mr. Speaker, I ask that you and my other distinguished col-
leagues join me in congratulating these 
dedicated and hardworking individuals 
who have committed themselves to    
making a significant contribution to the 
growth and development of the econo-
my of the First Congressional District.  I 
am very proud to represent them in 
Washington, D.C. 
 
 

Mr. Speaker:  It is with great sincerity and respect that I offer 
congratulations to several of Northwest Indianaôs most talented, 
dedicated, and hardworking individuals.  On Friday, October 21, 
2011, the Sheet Metal Workers Local Union 20 honored the    
apprentice graduates from the years 2005 to 2011 at the Sheet 
Metal Banquet, which was held at Ambassador Banquets in   
Hobart, Indiana. 
 

At this yearôs banquet, the Sheet Metal Workers Local Union 20 
recognized and honored apprentice graduates from 2005 to 2011 
(all names of Apprentice graduates were read aloud by Con-
gressman Visclosky). 
 

Northwest Indiana has a rich history of excellence in its crafts-
manship and loyalty among its tradesmen.  These graduates are 
outstanding examples of each.  They have mastered their trade 
and have demonstrated their loyalty to both the union and the 
community through their hard work and selfless dedication. 
 

Mr. Speaker, I ask that you and my other distinguished           
colleagues join me in congratulating these dedicated and      
hardworking individuals.  Along with the other men and women of 
Northwest Indianaôs unions, these individuals have committed 
themselves to making a significant contribution to the growth and 
development of the economy of the First Congressional District, 
and I am very proud to represent them in Washington, D.C. 

Representative Peter J. Visclosky, U. S. House of Representatives, District 1, 
 Honors Local Union 20 Gary Area Sheet Metal Worker Pin Recipients and Apprentice Graduates Before 

the 112th Congress in Washington D.C. on Friday, October 21, 2011 

http://en.wikipedia.org/wiki/File:Pete_Visclosky_Portrait,_c111-112th_Congress.jpg
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Fire Life Safety Inspections, Services 
Means Success for Gary Area contractor, 

Mechanical Test and Balance 
 

ALEXANDRIA, Va. ð The economy in recent years has been less 
than desirable, to say the least, and sheet metal contractors are 
still seeking ways to supplement their profit to create a more   
stable environment for their businesses.  
 

Fire life safety is an emerging market with a growing demand. 
Dampers confine fire and smoke to one floor or section of a com-
mercial building, keeping the rest of the building free of smoke, 
contaminants and particulate matter. The proper maintenance 
and inspection of these dampers could mean the difference be-
tween life and death. After an introduction to fire life safety at the 
2008 Annual TABB Conference in Southern California, Jim 
Larsen, president and owner of Mechanical Test and Balance in 
Crown Point, Ind., was motivated to bring the service to his com-
pany.  
 

After laying the groundwork, and earning his ICB/TABB Fire Life 
Safety Level I and Level II Technicians certifications, Larsen 
brought the service on at Mechanical Test and Balance. To start, 
project managers visited hospitals and schools, and fire life safety 
information was placed in the companyôs newsletter to educate 
clients old and new on the value of fire life safety. 
 

Every new client ï from architects and engineers to building own-
ers ï was introduced to the information via a short presentation 
and packet containing available services. 
 

ñThat was the key,ò Larsen said. ñItôs in the best interest of their 
employees and anyone who comes into the building. Itôs fire life 
safety. Itôs a no brainer. Itôs always good to make money, but the 
bottom line is that the fire life and safety service is to save and 
protect lives. I wouldnôt want to send one of my family members 
into a hospital that didnôt have these necessary safety precautions 
in place.ò 

 

Mechanical Test and Balanceôs first fire life safety client was a 
hospital in northwest Indiana. Once the company was off and 
running with the project, they could use the project as a model to 
show other clients what was possible. A hospital can lead to 
steady work for multiple employees at a time, because inspection 
and maintenance takes place in one section of a building at a 
time. Every damper is inspected and documented with any prob-
lems reported back to the client, and instead of hiring out, the 
company can perform any repairs, as well. 
 

Offering inspection and repair services together is a large benefit 
and makes the company a one-stop shop for clients. If a hospital 
can count on a company for detailed documentation that helps 
them easily pass their safety inspections, the company has a cli-
ent for life, Larsen said. 
 

ñBecause of the size of a hospital, by the time you get through the 
building, itôs almost time to start over,ò he added. ñNinety percent 
of the time the client asks us to come back and make modifica-

tions. We do all the repair work.ò 
 

In nearly two years, Mechanical Test and Balance is at a comfort-
able place, largely due to the introduction of fire life safety and 
Larsenôs forward thinking.  
 

ñWe donôt have to look for work,ò Larsen said. ñOur reputation is 
set on honesty. We give them complete documentation. Thatôs 
very important. Itôs been very good to us. It keeps us busy during 
the winter months. For the most part, one good job leads to an-
other, but all my project managers know, if there is an engineer or 
building owner who doesnôt know what testing and balancing is é 
we go in and explain.ò 
 

Mechanical Test and Balance currently has one branch with 15 
employees in Bolingbrook, Ill., in addition to the headquarters in 
Indiana. But companies donôt have to be of comparable size to 
make fire life safety work for them, Larsen said. 
 

Since the beginning of 2010, Mechanical Test and Balance has 
earned $200,000 in business due to fire life safety inspections, 
maintenance and repairs. 
 

ñIf smaller companies donôt have a fire life safety component, 
theyôre missing a huge opportunity. For some of these smaller 
guys with one- to two-man shops, $100,000 a year is a big deal. 
Thatôs 1,000 man hours. That keeps a guy busy for half a year,ò 
Larsen said.  
 

Mechanical Test and Balance, Inc., headquartered in Crown 
Point, Ind., provides services including HVAC system commis-
sioning, total system analysis, air and hydronic testing and bal-
ancing, pressure testing of ductwork, sound measurement and 
analysis, and fire and life safety inspections to clients, from hospi-
tals and schools to high-rise, commercial and industrial buildings.  
 

Since 1995, the company has been committed to providing excel-
lent customer service along with a wide range of services to meet 
the publicôs needs today and in the future.  Mechanical Test and 
Balance remains at the forefront of its industry through continued 
education and the employment of trained, certified sheet metal 
workers and pipe fitters.  The company is LEED (Leadership in 
Energy and Environmental Design) accredited and is a member 
of the United States Green Building Council, Testing, Adjusting 
and Balancing Bureau; Indiana Society for Healthcare Engineer-
ing, American Society of Heating, Refrigerating and Air Condition-
ing Engineers, Sheet Metal and Air Conditioning Contractorsô 
National Association, and the National Fire Protection Associa-
tion. For more information please call (219) 746-1126 or visit 
www.mechanicaltestandbalance.com.  
 

CƻǊ ƳƻǊŜ ƛƴŦƻǊƳŀǝƻƴ ƻƴ ŜƳŜǊƎƛƴƎ ƳŀǊƪŜǘ ƻǇǇƻǊǘǳƴƛǝŜǎ ƛƴ ǘƘŜ 
ǎƘŜŜǘ ƳŜǘŀƭ ŀƴŘ ŀƛǊ ŎƻƴŘƛǝƻƴƛƴƎ ƛƴŘǳǎǘǊȅΣ ŎƻƴǘŀŎǘ ǘƘŜ bŀǝƻƴŀƭ 
9ƴŜǊƎȅ aŀƴŀƎŜƳŜƴǘ LƴǎǝǘǳǘŜ όb9aLύ ŀǘ ǿǿǿΦƴŜƳƛƻƴƭƛƴŜΦƻǊƎ ƻǊ 
Ŏŀƭƭ тло-тоф-тмллΦ  

#ÏÎÔÁÃÔȡ 4ÉÆÆÁÎÎÉÅ "ÏÎÄȾ-ÅÌÉÓÓÁ "ÉÅÒÎÁÃÉÎÓËÉȟ 
χπς-ψσχ-ψωωφ 

http://www.mechanicaltestandbalance.com
http://www.nemionline.org/
mailto:tbond@weareimagine.com
mailto:mbiernacinski@weareimagine.com
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INDIANAPOLIS  AREA NEWS  

Work in the Indianapolis area has been up and down.  The mem-
bers on the out of work list recently reached the lowest number 
we have seen in a number of years.  This was due to a number of 
shut down projects and hospital projects within the Indianapolis 
Area.  Unfortunately, it only lasted for a month and we have seen 
the list creep upward.  It is no secret that construction work is a 
series of peaks and valleys.  Work goes up and then down, and 
then back up again followed by, you guessed it, back down. 
 

It continues to amaze me (though I shouldnôt be surprised after 
the last two legislative sessions) how corporate, out of state     
special interest groups maintain a stronghold on our State        
Legislators.  The middle class continues to come under attack 
with each session.  The Republicans are hell bent on destroying 
our way of life.  When did it become a crime to earn a decent liva-
ble wage with health insurance, and a pension to retire and enjoy 
the golden years?  It baffles me to think Republicans claim to 
stand for LESS Government intervention and family values.  Yet, 
they are doing exactly the opposite.  They want to pass Right-to-
Work which directly interferes with our employersô business model 
in the private sector.  They are advocating lower wages for all by 
pushing Right-to-Work.  As for family values, living in a state that 
will encourage fathers and mothers to get second jobs at mini-
mum wage just to support a family without any core time together 
as a family doesnôt seem attractive.  Who suffers?  Everyone!  
Right-to-Work doesnôt guarantee jobs.  Right-to-Work guarantees 
low wages, little or no health insurance, and decreased pensions.    
 

Thereôs an old saying that you should never poke a sleeping bear 
with a stick. Apparently the Republican leadership at the 
statehouse didnôt think the bear would wake up, but we have.  If 
this attack on working families doesnôt get your attention, then 
nothing will.  The members of this great Union have been flooding 
the legislators with emails, phone calls, and letters.  We have 
made our presence known at the statehouse with demonstrations, 
protests, and even rallied during the State of the State address.  
You should be commended on the efforts thus far, but we cannot 
let up.  We have an uphill battle in order to win the war.   
 

As Indianapolis prepares to host the biggest sporting event of the 
year, the Super Bowl, take pride in the work performed by     
members and contractors of Local 20. Lucas Oil Stadium features 
a massive retractable roof, as well as 10ô diameter ductwork    
installed over 180ô off the main floor.  Part of the HVAC system 
transports 1.3 million cfmôs of fresh air to over 60,000 fans.  More 
than 1,000 linear feet of dual wall spiral duct around the perimeter 
of the stadium, supplies all the conditioned air to the bowl.  The 
stadium features over 33,000 gross square feet of dual wall ple-
nums.  Local 20 members logged over 300,000 man hours in the 
field and shop between Bright Sheet Metal and Crown Corr.  Ken 
Kendrick and Bob Klein ran the project for Bright Sheet    Metal. 
They say this is the house Peyton (Manning) built, but perhaps it 
is more fitting to say this is the house that we built. 
 

Jason Benson, Business Representative  

 

(L-R) Karl Kreck, Tom Johnson, Kenneth Hankins and Ture Culp 

(L-R)  Mike Obermeyer, Allan Snowball, and John Conner 

(L-R) 
Rick Chappell  
and Reggie Ross 

Indianapolis Area  
Retireeõs Christmas 

Luncheon 
December 2011 

Richie Vincel fabricating cones for the Georgia 
Street Project (D&V Precision Sheet Metal) 



 

{a²[¦нл /w!C¢{a!bτt!D9 мн 

[ ¦ / ! {   h L [   { ¢ ! 5 L ¦ a 



 

{a²[¦нл /w!C¢{a!bτt!D9 мо 

I h a 9    h C    { ¦ t 9 w    . h ² [   ·[±L 



 

{a²[¦нл /w!C¢{a!bτt!D9 мп 



 

{a²[¦нл /w!C¢{a!bτt!D9 мр 

The new year is upon us and as I look out the window the sun is 
even coming up.  There have been days in the past three years 
when I wouldnôt have made this prediction but at last it did      
happen and those days progressed and retired. How did we find 
the strength and resiliency to move through those times?  It     
happened one day at a time.   
 

Let there be no doubt that it is you and I, plus the organized labor 
movement, carrying the ball for all working people.  Whether it be 
Indiana or any other state in this country.  The standards of living 
we have fought for seem to be under constant attack.  I donôt see 
this situation changing in the near future.  Yes, the burden is 
placed upon us ï like it or not, the message of a fair days pay for 
a fair days work is ours to carry. 
 

Lonnie Allee, President of the Lafayette Area Retirees Club would 
like to invite all the retirees, both young and old, to take part in the 
clubôs activities.  Monthly meetings are held at the Union Hall on 
the third Thursday of every month at 2:00 p.m.  Hope to see you 
there. 
 

The North Central Labor Council is once again putting on the 
Guidance Union Councilorôs Association 10-week educational 
course.  One evening for 10 weeks, support organizations will 
educate the class on topics such as community services, legal 
aid, domestic violence, employment and unemployment,       
workmanôs compensation, credit and debt, and life long learning 
opportunities.  Graduates of this class have helped many of their 
members who needed answers to some of these above         
mentioned situations.  The GUCA membership is the big support-
er of the union food bank which has helped many of our members 
put food on their tables.  Donations of non-perishable items are 
always accepted and can be dropped off at the Union Hall year 
round.   
 

I close this article with a thank you to all Local 20 members.   
 

Eric Clawson 
Business Representative 

ό[-wύ ²Ŝǎ {ŀƴŘŜǊǎΣ WƻŜ IŀȅƎƻƻŘ όƘƻƭŘƛƴƎ ōŀƴƴŜǊ-[¢ύΦ ό.ŀŎƪ 
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LAFAYETTE  AREA NEWS  
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The South Bend Area hopes everyone enjoyed their holidays with 
family and friends. Many of our shops had Christmas parties to 
celebrate the end of a year and the beginning of the New Year. 
The holiday spirit always prevails when we are able to take a 
break from work and just celebrate with our co-workers and 
friends. Best wishes go out to everyone during the New Year. 
 

We do have good news in regards to 
our apprentices Adam Quam and 
Brett Stopczynski. Adam placed se-
cond at the Apprenticeship Contest in 
HVAC. Brett placed third in Architec-
tural.  Both young men were encour-
aged to get into the trade by relatives. 
Adamôs father-in-law, Rick 
Schaphorst, encouraged him while 
Brett was encouraged by his cousin 
Russ Shankland.   Brett works for 
Midland Engineering and has always 
liked the architectural side of Sheet 
Metal. He went to the contest to see 
how his skills compared with other apprentices throughout the 

state. Brett enjoys working with his 
hands and seeing the progress of 
his work. He also likes being able 
to pick up tips from the other crafts-
men he works with. Brett learned 
new innovations while at the con-
test and was even able to enlist 
some help from Adam while there. 
Cold weather is the only glitch in 
what Brett considers a great ca-
reer. Brettôs advice to anyone en-
tering the trade would be to never 
give up and keep trying to improve. 

 

Adam works for Michiana Sheet 
Metal. He went to the contest to challenge himself. Adam likes the 
ability to take raw material and actually make something. He 
thinks that working at a shop that did not have a burn table when 
he started really helped him. He had to learn and implement math 
formulas to use in his HVAC work. Adamôs advice to a new comer 
to the trade would be to remind them that it is a struggle but it 
goes by quickly and to keep their head up.  
 

November 22nd saw many of our members head to Indianapolis 
to lobby at the statehouse. We are trying to stop the passage of 
the Right-to-Work legislation. Ohio voters recently handed a politi-
cal blow to GOP Gov. John Kasich when they handily rejected 
this law, which would have limited the bargaining abilities of 
350,000 unionized public workers. The State of Indiana needs to 
take a lesson from Ohio and do the same. 
 

With the help of the Unions, the gap between the wealthy and 
poor was lessened by the middle class worker. The industrial 
revolution combined with Union workers gaining fair pay and ben-
efits gave the country a new perspective and the ability to provide 

for themselves. It also gave the underprivileged the opportunity to 
join the ranks of the middle class and on to future success. The 
passage of the ñRight to Workò laws will destroy unions and their 
abilities to negotiate fair wages and benefits for their members. 
Todayôs political climate is no time for cowards. We must stand 
firm on this issue and keep all that has been gained for the good 
of all working class families. 

Donôt forget about the Retirees Club. It is still meeting on the 4th 
Tuesday of the month at Honkers on Day Road. 
 

Brad Chamness 
Business Representative 

Work is a little better.  We have 19 members not working and  8 
working out of the area. Work for 2012 is looking better.  We have 
a nice siding job at Phoenix Container in Greencastle for West-
brook Sheet Metal out of Plainfield, IL.  Also, Sycamore Engineer-
ing is busy with a lot of work at Union Hospital. 
 

We will be having an Awards Banquet on February 24, 2012.  All 
those receiving pins will be notified along with those apprentices 
that topped out since the last banquet.   
 

We have changed from BCRC to IUCSAT for our drug testing 
program. If you did not receive a letter to test please let me know 
so we can get this cleaned up. I know itôs a hassle but it was a 
change in our contract. 
 

We will be interviewing new applicants for the apprenticeship next 
month so if you have a good candidate have them come in for an 
application. The next union meetings will be January 23rd, Febru-
ary 27th and March 26th.  See you there. Remember, all members 
attending 8 out of 10 meetings get a $100.00 credit for union ap-
parel from our funds for local areas. 
 

Mike Jones 
Business Representative 

SOUTH BEND  AREA NEWS  
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TERRE HAUTE  

AWARDS BANQUET  
 

Friday, February 24, 2012 
STABLES STEAKHOUSE 
939 Poplar Street 
Terre Haute, IN 
 

Cocktails:   6:00-7:00 PM 
Dinner:        7:00 PM 
Award RecipientsðWatch your mail for further details. 

TERRE HAUTE  AREA NEWS  

òWe did not come here to fear the future,  we came here to 
shape itó.  President Obama in his address to Congress, September 
9, 2009. 


