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OFFICERS OF
SHEET METAL WORKERS
LOCAL UNION NO. 20
2828 E. 45th Street
Indianapolis, IN 46205
Phone: 317-549-6013 or 800-523-8345
Fax: 317-549-6018
WEBSITE: www.smw?20.com

J. Scott Parks—Business Manager , Financial
Secretary/Treasurer—Indianapolis

Michael T. Wilber— President and Business
Representative—Fort Wayne

Brad Chamness—Vice President and Business
Representative—South Bend

Steven A. Nelson — Recording Secretary and Business
Representative — Gary

EXECUTIVE BOARD

Nicholus A. Eckert Fort Wayne
Gregory P. Hill Evansville
Scott W. Koning Lafayette
Timothy S. Myres Gary

Kevin J. Needham South Bend
Shaun L. Reinoehl Terre Haute
Charles P. Williams Indianapolis

John F. Dennis Production - Statewide
BUSINESS REPRESENTATIVES

Jason K. Benson Indianapolis
Eric M. Clawson Lafayette
David G. Johnson Evansville
Michael D. Jones Terre Haute
Gary A. Pierson Indianapolis
David A. Thomas Gary

Trent L. Todd Indianapolis

John D. Wright
TRUSTEES

Indianapolis (Production)

Brian D. Clawson Lafayette

Scott E. Fisher Terre Haute

Vernon M. Stonestreet Evansville

Timothy P. Tolson Indianapolis

John D. Wright Indianapolis
ORGANIZERS

John P. Quinn South Bend

John M. Wright Evansville

WARDEN

Christopher R. Striby Indianapolis
CONDUCTOR

Benjamin E. Brown Indianapolis

FREQUENTLY CALLED NUMBERS

ZENITH Administrators
Health Insurance Questions, Call: 317-248-2141 or
800-248-2141
New York Life Participant Service Center
Toll Free: 1-800-294-3575
Website: www.bcomplete.com

Sheet Metal Joint Apprenticeship Office
2828 E. 45th Street, Indianapolis, IN 46205
Phone: 317-541-0050 or Toll Free 1-800-835-4531
Website: www.smw20training.com

Gary Area Apprenticeship Office
6450 Ameriplex Drive, Portage, IN 46368
Phone: 219-764-1900

Indianapolis Credit Union—317-549-6009 or 800-824-7764
Evansville Credit Union—812-426-2582
Gary Credit Union—219-764-3204 or 888-695-4372

GENERAL MEMBERSHIP MEETINGS

Saturday, September 10, 2011
Saturday, November 12, 2011
Saturday, January 14, 2012
11:00 AM (Indianapolis Time—EST)

IMPORTANT INFORMATION
REGARDING
SUSPENSION FINES

As of the May 14, 2011 Executive Board meet-
ing, and concurrence from the membership, a
$100.00 LATE FEE will be charged to any mem-
ber that goes into SUSPENSION upon REIN-
STATEMENT.

1st Suspension - $100.00
2nd Suspension - $200.00
3rd Suspension - $300.00

Fees will continue to increase by $100.00 there-
after. This late fee will be in effect after notifi-
cation to membership via newsletter, letter and
website.

REF: Constitution Article Ten, Sec. 2(f) - A late fee may be charged

for dues payments not made in advance of the current month if
approved by the local union.
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Business Manager’s Report

| 2
z T The media industry (TV, Radio, Newsf: A
{,’: and Film) has always been a big busi RALLY
4 I since the passage of the Telecommunic# INDIANAPOLIS
Act of 1996 business has become muc} October 2011

ger. Under the Act, companies who }q
were limited to owning only one radio arges
TV outlet could now control up to six radiC __._.
two TV stations in one market. Those in control of the mdsgagdgight
we hear on a daily basis has been reduced from 23 in 198%ko 6(far
2011, a result of large media companies buying up the dagadliation will
In contrast with the spirit of deregulation of the inttodiaeed on
assured to bring, News Corporation, Viacom, Walt Disagg|rTirdaring t
Warner, Clear Channel, General Electric and Gannett 28ii2acdedgislati
in mergers, takeovers, and acquisitions. The result is aassitgl.obn be
industry giants who have created a monopoly on the né@wk. With o ¢ a -
85% of the daily newspaper circulations falling in the heshedfiofads, we cannot thank you the membershlp and
few, working families must listen, read and watch withlesewsiafgh for your vigilance and involvement durin
prejudice like never before. The developments surrountigipidtives session when working families came ung
Corporation’s (Fox News) Locah 20i members organized Qe r@lly, Rvaried pho
escalate the concerns of receiving manipulated facts thiraurgaingd a presence at the Statehouse, participated
many media outlets. meetings and challenged the media with editorials. Tk

your fé
g the p
er atta
ne an
n town
e unca

There was a time when the idea of the pen beingatiiijiitidrSheet Metal Workers to see through the mediq and p

than the sword gave comfort. Being innovated with thecaleggiigst is cause for applause.
that thamight is riglig cause for concern. Media corporationdVith the working class under constant attack by

United States. They stand feinteetist motivated by grdegislative session. We will once again engage the
These are the same corporations that have joined the ranksefthe et out t o destroy o
Chamber of Commerce and thev@ker politicians to remove

the one voice that stands in opposition to the agendd. Seeitfarks

working Americald8ijONS. Business Manager, Financial Secretary/Treasurer

stand for something far removed from the working famiied potitieians, expect another battle forthcoming dur:{eg the r

he mec

ople v
r f

SMW LOCAL 20 WEBSITE ASBESTOS SCREENING DATES in OCTOBER

WWW.S mWZO .Ccom Plans are underway to conduct Asbestos Screenings at our Area

IS CURRENTLY BEING Offices. Eligible members (20+ years of good standing service,
RE-DESIGNED AND UPDATED or positive screening in the past) will be contacted via mail by
Watch for new Services Sheet Metal Occupational Health Institute (SMOHIT) to schedule
Coming Soon: a time for asbestos screening. Please watch your mail for this

Paying your Dues Online information, and take the time to get yourself scheduled for this

Update your Contact Information important screening (Dates shown below):

Change your Address
E-Mail to Members AREA DATES AND TIMES

Upload Photos GARY Monday , October 17, 2011 (12:30 PM to 5:00 PM)

Launch Updates on Important Issues SOUTHBEND  Tuesday, October 18, 2011 (9:00 AM to 5:00 PM)
Newsletter E-Mailed to members

Forms TERRE HAUTE  Wednesday, October 19, 2011 (12:30 PM to 5:00 PM)

Applications EVANSVILLE Thursday, October 20, 2011 (12:00 PM to 4:30 PM)
Beneficiary Cards
Link to National Pension. H&W. and JATC INDIANAPOLIS  Friday, October 21, 2011 (10:00 AM to 5:00 PM)

. ’ L ' FT.WAYNE & & Saturday, October 22, 2011 (9:00 AM to 5:00 PM)
G o ALIels e (el Uriane LAFAYETTE  With possible overflow date of Monday 10/24/2011

f
il
il
f
f
f
f
f
f
f
f
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EVANSVILLE AREA NEWS

Currently, in the Evansville Area we have 16 Jourh€wieny@ding instructor for the evening welding Miadses.
apprentices and 4 other classifications off. Work in thiesareedséil Business Representative from July 2004 through J
remains good with hospital work, as well as power planB®uvok tthiatyear. We hope he enjoys his retirement, and doing
is scheduled later this fall and well into 2012. In addit|ahings thi@ he never had time to do.
looking to set up an HVAC testing class, welding, and| CCS clas-
ses. Call the hall to sign up a4342283.

We are moving up with technology. You can follow us on
Facebook by looking us up at SMW EVILLE AREA, then you can
also look on our new joint website that we have with odr local con-
tractors undamionsheetmetalindustry.com. On both Face-
book and the new website you will find lots of pictures of work
here in the local area.

Evansville Arena—Crown Corr Crew

We also signed The Kunkle Group a couple of weeks ago.
The Kunkle Group has a lot of commercial properties such as the
old Whirlpool building, along with condos and many |i
properties. They are one of the contractors in the run
new hotel Downtown, by the new arena. They curr
three Journeymen working for them at this time. We | pem——
added a small heating and air contractor Knight Mechg =
owner of this company, Gerald Knight has been a me

LABOR
DAY this
year was in Princeton, IN and was théri#isersary of our
Labor Day Celebration here in the area. It was a four day e
packed with many activities for the whole family with carn
rides, motor cross Friday and Saturday nights, and demoli
derby Sunday night with a parade Monday morning. It was ¢
to see everyone there (see Labor Day pictures below and on

page).
David G. Johnson, Business Representative - Evansville

We Evansville Lagging Project
would like to congratulate

MARK  RILEY on his RETIREN """
Mark served his apprenticeship |

September of 1977 to Septemt
1981. He also sat on many
boards such
Vice Preside
in 1990 an
Recording Se
retary of tfF
Labor Day A
sociation  ft
three (3) yeal
SRSV RN ¢ currently
holds positions in the Central Labor Council
and Trustee of the Labor Temple, which he plans to stpy involved
in. Mark also was an instructor for the Local JATC, tedching night
classes to the first year apprentices for three years, aqd he was a

“ LABOR

Nsd DAY

R In

% EVANSVILLE
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Cuss W Jones- Rebuilding the American Dream.

d > Full employment has eluded the Lafayette Area for the be
! part of two years. At this writing, 34 area members are out of \
and on the list. Some have sought work in other areas of
¢ country, while others have sought work outside the trade, to m
ends meet. Every member strives to be active in his or her ut
and trade. The idea of not working with tools, has caused som
® Orift to thoughts of leaving for greener pastures. Stay strc
¥ through these tough times. You are not forgotten.
The Purdue campus has been busy with building projec
throughout this economic struggle. The facelift and remo
bhase of Mackey Arena will finish this winter. It has alree
changed the appearance of the Northwestern Avenue corric
The South Street Student Apartmiehsse 2 is well under way
o a spring/summer finish. A new Baseball/Softball Comple;
going up on the west side of Campus, and will be ready for gat
n the Spring. The largest of these projeRECCEYMnasium
Complex is slow to get started, but will carry on through this wi
“to next Fall. Older buildings on campus have been going thro
renovations and exterior repairs. Copper gutter replacement, ¢
roof repairs, to dormitory updates and remodeling, have kept nr
- pusy.
Staying active in your community is as important as bei
& active in your Union. No one goes this alone, and the bond:

~ humanity, that type us togetbigengthen with the interaction of

P t hers. With that, 1'11 add
LAFAYETTE AREA NEWS o the camaraderie of the area apprentices. Our retirees group
hares around the table.

We celebratddchbor Dawith an outing at Columbia Park,
Labor Creates ALL Wealth! ponsored by the Labor Council. This was a great time to ref
This phrase stands as true today as it has in the gepatatonshe —Weal th that Labor ha
before. In the beginning, it was a simple contract betiveen em-
ployers and empl oyees. eaternafly yquis,ant t he seeds for s
work, loyalty, trusthen watch them grow, and we will enjoy the
fruits of our: Ilabor. Dluring ';his time the country profs e aidon
grew. A whole new class of Americans came out of t :
menti t would be called the ﬁiﬂ%ﬂ?&e&egr[as%ntatg/ﬁ, Lgf%y%ttﬁ Area
In the early 1980's thi|s._contract Dbetween
ed down different economic paths. While corporate pr INDIANAPOLIS
ued to climbworkers compensation started to flatten o : -
posals by the Congress, such as NAFTA and CRAFTA, [did gxa

) ﬁy}ﬁ the Indianapolis Area has been steady. We have recel
as Ross Perot predicted. It sucked a lot of good Am Lican,

. i . Oebnsumber of Journeyman on the layoff list reach its lowest nur
out of this country, sacrificing the American Dream ¢ sr?nrc%c (\eqlgre the economy crashed. This is due to being able to s
enjoyed with corporate America. y ' 9

In the election cycle, we will hear the drums beat | ag}bam]to the Evansville Area (Thank You Evansville!), summer sc
certain speakers emphasizing how broke America is. THe'sPebi@c t s, shut down work, and
of the House of Representatives used this terminology [B8iMYgStAEENt Act (ARRA) which included the Birch Bayh Federal C
Budget debateB ROKE, t hat ' s wh at hoygeandghe Minton Gapekart Fedgral BuKdRg. |l be-
lieve the correct phrase should have been ROBBED. With Local 20’'s involvement i

Today, we have an enormous amount of informatigre\awithard Hospital Project, the project should start to man up in |
ble to us. Various search engines and websites are olgelftengbt®. This project is just one example of a Project Labor Ag
be researched. | sag as’'the trutifent tPLAY i@ IntianhpBlis. D®ieksaP you méayrednbmbdr, were Lt
| am more concerned that you research this statemeniand n€t adi um, the Convention Cen

accept what the face value that was placed on tHEo_JﬁWﬁ_he upcoming Legislation session. When we have PLA proj
brought on by the Speaker of the House of Represefjali¥esel) work is good.

= D.C.
EVANSVILLE Continued..... We are not BROKnerely ROBBED. References: Van

t he two p
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INDIANAPOLIS AREA NEWS

The other hot topic in the upcoming session will be Rig_
(for less). With your help, we were able to fight it off last se =
imperative to keep fighting until this issue goes away. Thl
your attendance at the Rally, the many long days at the Stat
for voicing your concerns with the Legislators. We must ke¢§d
sure on the elected officials of this State. Please take the f.
more about Right to Work on pages 10 and 11, and how it|{.
and your Union.

A special thanks goes to everyone who volunteered tHi & A
work at the State Fair Tent this year. An extra special tha
Larry Lekens who again this year coordinate the volunteers
many hours of his time to make sure everything ran smooth
|l ot of positive feedback an|d
one’'s efforts.

Kenny Stewart & Family

| Bob Stilz & Shaun Murphy assisting with assembly of tool box. |

We had a decent turnout at the Bloomington Speedwaly for Labor
Night presented by the South Central Building Trades. Did NS g
members of Local 20 who were racing? The Labor Day Pate e
darity March as it was called this year was once again well-
shirts were handed out to members and their families with
—WE ARE | NDI ANAI . Af ter t
lunch in the Scottish Rite Cathedral parking lot.

The next time you come to the Indianapolis Area Office],
have a little trouble without the landmark of Keystone Towers
across the street from our building. It was imploded on Sun
28t h, and will take quite q¥®
excuse our dust.

The Indianapolis Area has recently added two new coptractors, a
kitchen equipment contractor and an architectural contractor| specializing
in building enclosures.

Congratulations are in order for the newly sworn in Jd
May you always remember what it means to be UNION a
vantage of the opportunities this trade has to offer, and re
struggles of our forefathers to gain what you are afforded
day basis.

Jason K. Benson
Business Representative—Indianapolis

SMWLU20 CRAFTSMAN—PAGE 6
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INDIANAPOLIS Continued

Bobbie D. Tischer, wife of Indianapolis Member, Charles (Chuck)
Tischer painted the picture above, which is proudly on display at
the Indianapolis Union Hall. This painting depicts a collage of
activity in March 2011 at the Statehouse in Indiana. The sign
holder was from Wisconsin, and you can find Chuck sitting on a
bench with his Sheet Metal jacket on. Thank you Bobbie for your
excellent artistic skills, and for sharing them with Local 20.

FORT WAYNE AREA NEWS

Fort Wayne area Apprentices and Journeymen volunte
Eckert, Wayne Stewart, Skeet Kimmel and Darryl Este
lected $2,371 on Saturday Jumé ®8r Dad’' s [

terline and the Chapel Ridge boys collected the most|i

hour period gathering $861. Second place was Nick E¢kest 8Rgre to our Aamion competitors, we must all be willing to

the Jefferson Pointe posse with $575. Good Job Guy
should be proud of your efforts.

DAD’S DAY 2011
$2,371

NOTICE
Fort Wayne Ar¢
Meetings will n

start at

6:00 PM (EST

Meet the Candidates Night
Monday, October 17%"
At 6 PM
Everyone is encouraged to attend.

Ft. Wayne 5™ YEAR GRADUATES

Congratulations to the 5t year graduating class on com-
pleting your schooling. The guys installed signage on
the Fort Wayne union hall as their legacy project. The
letters are made out of 304 stainless, and were cut out
by Dirig Sheet Metal on their water jet.

SHEET METAL WORKERS L
UNION HALL & TRAINING

Left to right Jay Beem, Don Moore, Dave Mowery, Alex Lamb, Tyler Hunt,
Cody Shipp, Josh Patterson, Deke Conner, Rick Gusching and Fred Queen.

The Fort Wayne area has been fortunate enough to have so
out of town contractors performing work at both the Gene
Motors Truck Plant as well as the Parkview Regional Medi
Center. It is with great honor that | report very positive co
erpeNiskrom these contractors about the quality of our workfo
rliner&€ohr Fort Wayne. The positive feedback is a direct resul
dYr membdpsadkifigithe stdp$ mecessary for us to secure m
iR #h the future. With the ever present threat of losing m

sHo Wlextra mile to benefit the industry. We will soon be fac
some of our most difficult struggles with the slow moving ec
omy and the eminent threat of Right To Work for Less legisla-
tion. We must all work together to survive. If you attend me
ings regularly, we apprecia
while, we would like to have you back. It is important that
members get the facts from our organization instead of t
sometimes slanted media. Decisions are all too often made
a very small percentage of our membership that affects all
us. With that being said, | hope everyone had a good sumn
and is looking forward to working together to make things b
ter.

Mike Wilber
Business Representative, Fort Wayne

In the field: PARKVIEW HOSPITAL
Work is nearing completion on the Parkview Regional

months we have had up to 125 Sheet Metal Workers on site working on over 32 miles of duct
countless architectural siding panels, louvers, as well as several thousand feet of coping
project is on schedule and should be completed by December 2011, courtesy of the s

struction workforce and contractors on the project.

Medical Center in Fort Wayne.

Jita

Erin Dye doing Architectural Work

SMWLU20 CRAFTSMAN—PAGE 7



GARY AREA NEWS

Here we are at the end of summer 2011. Work has been s;Loradiche want to thank all the members for making our Safety Trai

best and will continue that way for the remainder of the year al
future brings many opportunities for improvement. Lake Centr
is again going ahead with a referendum to fund $1.4 million
construction. The 111 acres of land surrounding the new Porte
t o
restaurants, retail, etc. Also the new intercha@§eno€rown Poin
should provide work for our members also. The industrial mar

Hospital has been rezoned

to be remaining steady and we hope that trend continues.

notified by mail. If you think you are eligible for one of the abo
the

please contact

On Friday, October 21, 2011 we| will

union hall.

In order to try
provide as many
opportunities as pof#
ble, we recently helg
MSHA Mine Safdj
Training Class.
had 17 members
tend and receive
certification in misS

lade

by Employees
al

safety. There is a facility in Gary that requires this certification
work there. A contractor (Union) out of Wisconsin has been aw.
here several times and contacted us for manpower at the la
Without trained members they were able to bring extra manp
their home local. The last time they called they were surprised

we were able to supply the workers needed.

Also a new contractor T&M Mechanical out of Griffith,
signed an agreement with us and is bidding work in both lllinoi
ana. We are currently talking to another lagabnarontractor abo

becoming signatory.

GARY AREA PICNIC

DATE: Satunday, Septemberl?, 2011
TIME: 11200 am. - 540 pm. (Rain orshine!)
PLACE: Portage Vacht Club

1375 Noxth § tate Road 249, Portage, IN
iAcross Bte. 249 from the Gary Area Unden Hall)
There will be food, beverages, bingo, a chipping contest, games,

kids and fun for all. If you like please bring a dish to share with other

tre|

hdug}ﬂnﬁ@ram a true success. Local 20 Gary Area was recently rece
hl 8etasblyy SMOHIT for this program and will appear in their nationw
orpsdfigattion. At this time the Safety Committee is in the process
r Me@dridr mi ning this year’'s c¢l ass
a = of doc¢

t
et se

year
ve ¢leasrand earning $500.00, please call the office to sign up. Appli
tions for the Apprenticeship are taken year round on the first Frid
of each month from 7:00 a.m. until 12:00 p.m. Journeymen upgra
classes will begin in September.

The 3rd Annual Ron Moser Poker Run was held Saturday, Septe
ber 6, 2011. Ron was a Gary member that was killed in a fall fo
years ago. A Poker Run is held in his memory annually with the p
ceeds going to families of construction workers who have been kil
on the job. We keep them all in our prayers. See you next edition

. .
1 be holding our Awards Banquet. At this
E GARY AREA function we will be honoring mempers
AWARDS 1 with 25, 40, 50, and 60 years of sefvice
E BANQUET 1 and members that have been swofn in |
E Friday, October21, 1 as journeymen since our last banquet. |
t 011 i The event will be held at the Ambgssa-
u Ambmaiorﬁmquﬁt dor Banquet Center in Hobart, Indilana. Gary_AreaSafetyComminee (left to right)-Steve Nelson, Tim Myres,_B_ob
t Center, Hobu.rt,IN ! Pin recipients sl Apprentice gradL e Hostinsky, Dave Van Camp, Chuck Babilla, Dave Thomas and Scott Vidimos
E Wateh your il fox | will be guests of Local 20. Ticket daldBrough the end of April 2012. You can check your schedule for tt
t fwsrd RedipentinviRtans . |1\ il be offered to all members and [coe classes at www.smwlocal20.org. We will also be offering tt
Ef==m======—=——————t tractors. Those we have identified Wil @S HA 30 class again this

Dave Thomas, Business Representative, Gary Area

I Gary Area Members
in order to

Eric Partin,

arded work  Bob Taylor

. Randy & Peaches

5t minute. Smith
ower from

Jason Reis
getting ready
for the run.

ats for the

P.
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SOUTH BEND AREA NEWS

Spring finally decided to come back to the South Bend Area and
with it came one of our favorite days to celebrate. The day can only
be Dyngus Day. This day after Easter celebrates getting together
with family and friends and going out and meeting and greeting the
aspiring politicians from our area. We also had Labor Day in the
Park. The various Unions met on May 1% to celebrate a Safety Sun-
day, May Day, and Workers’” Memorial observance all rolled into
one great family afternoon. We appreciated all members who came
out to celebrate this day. DAD’S DAY also provides a day of recrea-
tion and unity with our members. All are welcome to participate in
this charitable cause in the fight against diabetes. DAD’S DAY is a
day of motorcycles, good food, and good spirits.

April 2nd was our area Rebuilding Together. Members from
all the area crafts joined together to repair homes of individuals in
the community. It is a big project with a lot of guys that makes a
big difference to families that really need some work done to
their homes. Our sheet metal local provided servicing on furnaces
as well as gutters and metal work. Even though the day is devoted
to working, it is a day of camaraderie between our fellow union
craftsmen.

SOUTH BEND AWARDS BANQUET
April 9, 2011

The South Bend Area had its Awards Banquet on April 9, 2011.
We honored our graduate apprentices, 25-year, 40-year, 50-year,
and 60-year members. Scott Parks, Mike Patrick, and Duane Smith
joined us from the Indianapolis area, and Mike Wilber came over
from the Ft. Wayne area. It was an evening of catching up with our
Union brothers and showing appreciation for our honorees for their
years of service.

GRADUATES

Brad Chamness
Dustin VanBruaene
Adam Stoner

Phil Labounty
Scott Parks

& Mike Patrick

The South Bend Area did have a slow start to the year with our
work situation. Fortunately summer picked up and made for a busy
season for us. We are slowing down a bit but are looking forward to
a few big jobs that may break for the winter months. At one point
we had only 3 or 4 members on the bench. South Bend has been
fortunate to be able to keep so many of our members employed.

HH&IH

40 YEAR—Brad Chamness, Dave Garwood, Ken Juhasz, Dave
Drews, Dale Barnes, Scott Parks, John Kereszturi, Paul LaCluyze,

Kevin Needham, Phil Schafer, Walter Sobieralski

25 YEAR

Brad Chamness
Rick Burchfield
Dave Vanskyhawk
Scott Parks

Kevin Needham

50 YEAR

Brad Chamness
Doug Beach
Scott Parks &
Kevin Needham

60 YEAR

Brad Chamness
Robert Mail
Scott Parks &
Kevin Needham

SMWLU20 CRAFTSMAN—PAGE 9



THE RIGHT TO WORK

Dy, Joseph ], Varga

N INDIANA

I'he long strugple
in the Hoosier State

By

By the time you read this article, Indiana may have once aga

—right to worklIl state. I f i
mobilize support for working people being carried out as this

ten. If it has become a right to work state, labor unions and their

ers will be in jeopardy and, by many measures, the quality of]
ana wage workers will begin to decline.l1 Either way, there is 1}
that Indiana will remain a right to work state. As we will see,
struggle over this legislation is part of a long history of organiz
and backlash.

vision of Taft Hartley allowed a small minority to avoid union memi
and dues payment, even if they still enjoyed the wages, benefit
protection of the union! In the twisted parlance of politics, it gave v
who did not want a say in their workplace, who accepted that the b
their wages, and who refused the opportunity to participate in the

cratic union process, the —ri
rstatesmeaaly in the South, had passed right to work laws.4
?%HﬁWNHNERtNH¥ Mddurmord [ EFE
Ef°e™B™ BY LEGALI ZI NG, FOR THE
Egg%_AL LEVEL, THE RI GHT OF
O DEMOCRATI CALLY SELECT
U ELY REPRESENT THEM I N

¢
Urtent
E@&313W|TH THE BOSSES.
In 1957, Indiana became number 17. Riding a crest of political

. . . caused by an economic_dqwnturn, and thﬁ inve ti%;ation of cqrrur
|'T you are u nf ami |l iar with L erﬁaﬁw'ﬁe?smLJ;nion?a{‘ w Rd &blicén rﬁaj'arTTy il tHe Irﬁglﬁlr?a
th at soun ds | ike a good thi ,rhgu e | é‘rigﬁt to W&krlarwﬁ]at betdh? off?ciﬁlr&imﬂt&eh
ic;rena?]vi p;oliltu;aIaUﬁecs; an rtedaer:(loyn:er;tseof Iangu:g:,tSl}l]ch cﬂ%ﬁ! g_faﬁﬁglrey ref‘fusid lttoijrufqus eto, agd&allomv%’;:f Et% %asst:’l}g

: _ . S re. Public prot 0 og\%n 0 vas | nd w
ties t ,he _P_AT RIOT Act, I rig hlrlldiarjfa?mad ‘é’&rﬁcé un oﬁgye§en E% h& o?th'oftﬁewstgte, énaz
anyone’s —rightl to hold a qd h thd Ddthern Pe iong, th u%iiﬁg are8sMike Bllo8nﬁngto

right to work (RTW) is just another example of obfuscating
guage.

What are right to work laws? What is their history? And why w
lawmakers want to pass RTW legislation? The answers to the
are as complicated as our political system, and there is no

explain RTW. The short version is that RTW laws were one

iffgCofie”

PR ﬁﬁ‘@.’ Opposition was so heavy-goohgrthat the main provi-
sions of the law were rarely enforced, and the legislation itself repe
di869rinlieiecourse, the battle did not end therehuainpss forces
seoftiestdydried to pass new legislation, and union workers and the
cpsytevaydayeloped an increased militancy throughout the state in ti
of theeditstby corporations. RCA threatened to move their product

most successful and lonrgesting weapons deployed by variojighgpsouth to a RTW state. It is a historical irony that companies lik

cial interest groups in American politics attempting to reversg
the legislative gains that working Americans fought for duri
Deal Era, 19&8.2. As historians of the New Deal such as
Cohen have pointed out, the legislation and regulations en
Franklin Delano Roosevelt were hardgopdeas concocted by
perts in his administration, but rather were responses by FDR
and Congress to demands from working people for more sed
tunity, and power.3 The National Labor Relations Act (NLR|
also known as the Wagner Act was a primary example. Wo

et egigézdlly moved to southern Indiana (from militant Camden
ndetieylNogcause of the lack of union presence there.6 On a pe
izateth , my own i nterest in | abor
hofdtisugedaying union job to a RTW state (Tennessee) in 1975. V
ing-for a subsidiary of Johnson & Johnson-iriemadignNew Jersey,

Inés lvadhimanected to retire from the company with a good pensiol

and labor movement activists knew that workers needed mo
power in the workplace if any balance were to be achieved, a
ity for the majority were to be sustained. Sharp and increasing disparities
in income had helped bring on the collapse known as the G
sion. The Wagner Act sought to level the playing field by lega
first time at the Federal level, the right of American workers t|
cally select bodies to collectively represent them in their relat
the bosses. It made it a criminal act to deny workers their righ
join unions.

It worked. Union membership expanded rapidly, and under t
of the newly formed Congress of Industrial Organizations, u
semiskilled American workers engageddowaitstrikes, wallts
picketing, boycotts, and other actions to demand-lgggt rig
collective representation. Wages rose, workers gained mor
workplace, and unions themselves, run by their members, s
had for years as workshops of democracy and civil particip
good deed ever goes unpunished, or should we say, without

this case, backlash came in the form of 4#Harfl&ft Act of 19 7
pushed by the U.S. Chamber of Commerce, and passed oV, Yighlss

Truman’s veto by a new Rep
Democrats. A key provision ocHadfey allowed states to ess
opt out of the NLRA's provi

union as the sole bargaining unit dealing with an employer

words, if 500 workers had overwhelmingly voted to form a u

SMWLU20 CRAFTS

it 14

witg,ogparny ' s move cost our family
/) of 1888, f ol ks’ efforts, we never
%W%ROVISION OF TAFT HARTLE

12 MI NORI' TY TO AVOI D UNI ON

e
% PP P AYMENT,
WARES., BENEFI TS,

izindpfendwd to 2008, another major economic crisis and another ¢
adrRImey #ile growing disparities of wealth. Labor unions and their s
cashihgewittheir full efforts behind the Obama campaign, and dem
&dormeasléction, passage of new rules strengthening the rights o
ers to organize. Corporate mobilization was swiftfamdied;eind
éqaéaggpsﬁri’belecting new Republican majorities in many states, |
MROg .7 It has not taken long for another version of RTW to
egislative agenda. I ndiana’s
he first day of the new session, would criminalize employers who
nize theqpxclusive right of unions to be the sole bargaining unit am
e gggh@)py’s empl oyees, even if &
o But R ©Ponents of RTW, this al
HQM?ﬁwﬁjues while enjoying the benefits of union representatior
TW does, in practice, is impede the ability of labor unions to ope
i RelRfs in both the work/employment relationship, and in the |
systemltds the Qﬂl‘iTIiisloawpcﬁqtgat r?ylbeHieveHsethe Bwainfrqot'ly
rﬁm9orters 0 RTW aws.8 As't _i article is _being written, oppositior
W s! & niche ¢ InN dn'%ar}an el Se x%&" YW .
in:pther times of RTW threat (1994, 2006), opponents mobil
iQﬁ?‘f‘ﬂ@gp?é‘-d somewhat militant union labor force, as well as unio

EVEN I F THEY ST
AND PROTECTI O

MAN—PAGE 10



porters and advocates from academics, civil rights organizationg
groups, and yes, even big business. It may surprise some to
some large

COMPREHENSI VE STUDI ES HAVE SH
WITH STRONG RTW LAWS, WI TH
HAVE LOWER WAGE LEVELS, EDUC
SKILLS, HEALTH CARE, AND WOR
I'N RTW STATES ARE MUCH MORE
JURED OR KILLED ON THE JOB.

companies (and midsize, and small) support the right of workers
lective bargaining units, as they recognize the value to their b
increased safety and productivity, and in their communities with
systems and secure, stable workforces. The difficulty with curre
to RTW is twold: the loss of union jobs in Indiana; and the grov
ment against unions in general. Many formerly unionized ma
such as GE in Bloomington, have attempted to compensate for g
ment, misguided investment decisions, and falling rates of prof
production to lavage, neani on | ocati ons,

unionized workforce. At the same time, ideological assaults on
ble communities, and vibrant working class politics have been c4g
unrelenting zeal by proponents of market fundamentalism, who
notion that we are all helpless individuals tossed and turned

liberal, global sea of competition, and that any interference in {f¥s°grocess, 9 .

such as a living wage, or affordable health care, is an assault
defined —freedomsll, such as t

If Indiana does pass RTW legislation, the evidence from other
shows that, over time, nearly all objective indices of living stang
for the state’s working peop
states with strong RTW laws, with few exceptions, have lower
education rates, job skills, health care, and that working people
states are much more likely to be injured or killed on the job. A
age of corporate profits, anq
ruling, the destruction of the ability of labor organizations to reprs
their members, but all working people at the level of state and fe
ment will mean a continuing loss of power for working people, a
trol for Wall Street and financial interests.9

So that is what right to work laws are, and a little bit of their natig
history. The question of what RTW laws do is context dependent
term processes. But if we go by the experiences of states that h
(as opposed to just low) union densities, we can see certain pat
almost surely occur in Indiana. Some things will likely occur, a
not. Proponents claim that RTW brings jobs. It will most likely
have shown that RTW laws are rarely if ever mentioned in polls
into corporate decisions regarding plant location. The primary
drive plant location, to the contrary, are cited as education and
the workforce (always higher in union areas), infrastructure, geo
imities, school systems, and stable affordable communities for
tions management force. Al |

when union membership is dense, and they decrease when unig
out. What is sure to occur, according to studies, is a decline in
rates, decline in health care indices, falling work skill and edug

and an increase in the need for subsistence level social facticss

that should be a major concern to social workers and other serv
And with our changing economy and the fact that union organ
prevalent today among health care workers, hetdiasaffvho will s
fer most directly will be women of color and their families.10

FI GHTI NG RI GHT TO WORK LAWS,
RACE TO THE BOTTOM THAT THEH
TAKE MUCH MORE THAN JUST R
GUAGE, AND MORE THAN POI NTI N

CBmmMMER D S . I' T WILL TAKE A SUSTA

Ekholv IthaE WORKI NG PEOPLE TO FI GHT

I'N THE WORKPLACE, I'N THEI R CO
SYSTEM.

oW ARGE Rs PO AL
FEght\Wo wdEk{al/&dd Tidt [@dVide, the right to work to anyone under
Aigidn.O'Ney &\ d mRishamed pamB of the long history of struggle
Kvoriylace iR theOUnitelH Stdtek, \d hiddBy | have traced briefly here.
clé darkhét Ipretendrt® capuke thé ddmplexity of the politics of righ
legislation, or indeed the history of unions and workers and their |
reSPoer(r:rtf v&i_ce, and fair conditions in the workplace and in the publi
0 giye the topic its full treatment would require discussion of such
|

o
-
(o]

i 'nrrace, ideology, gender, and economics. What | have triec

le\(/)ance of the issue, historically and today, for all those in

QM ! . 4 ST
attles for a more just and equitable society. Fighting rigt

reversing the race to the bottom that they promote, will te

O<=
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SE= 00
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and

urers . o
maor an%ust redeploying language, and more than pointing out th
QOr manage- . . > X

o%w%,rld : will take a sustained effort to mobilize working people t
jEhe}fr n%b%%n th(? workplace ia their.communities, and_in the larg

Ut Mavbhe gV\X” r-e U ol rksh nfdldana S

LS suﬁ{y.g/tlgy e tha serve as a goo rkshop for democracy af
'REE PUEVRIE N.CE S
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This is a special reprint of a portion of the Spring 2011 issue

of Network magazine originally published by the Indiana Uni-
A} versity School of Social Work & Alumni News, republished
@ With permission to J. Scott Parks from Indiana University.
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SOUTH BEND (Continued . . .)

One of our retired members that really enjoyed the return
of spring is Bob Constable. Bob’s hobbies are camping and bik-
ing. Bob wanted a camper so he decided to build one for him-
self after touring a camper factory and deciding he could do
better. Looking at the photos of Bob’s camper we can see that
he succeeded. The camper named Little Lucy has a 24 gauge
stainless exterior on a wood frame with a birch interior. There
is an oversize kitchen galley with the stove in a side drawer that
slides out and sleeping quarters. Little Lucy weighs 1,000
pounds and is 8 x 5 ‘ wide. Bob has many stories of people
actually following him into campgrounds to find out where he
bought his trailer or if he would be willing to sell. Depending on
how fancy you would want to get a trailer like Bob’s, it could
retail anywhere from $9,000 to $23,000. Bob put about $3,000
into his and made a little beauty that has seen quite a few
states and a lot of use.

Bob Constable and
“Little Lucy”

Interior of “Little Lucy” “Little Lucy’s” Backside

Do not forget the Retirees Club meets at Honkers on Day
Road in Mishawaka. The club meets on the fourth Tuesday of
the month at noon, so plan on joining in for an afternoon of
good conversation and talking about the old days.

Brad Chamness, Business Representative, South Bend

ORGANIZER’S REPORT

Organizing has been very busy lately as the economy continue

to fall and it seems that no end is in sight. Some positives
out of it as namion contractors are feeling the hurt as well.

re comi
s their

budgets continue to tighten we are able to help our contractors w

reso 78 hours. This helps us keep an edge on our competi
n"t been an easy road by ar
to use in order to prevail oveumion contractors.

ion. It he
y m

There have been a lot of changes to our political standings a

well. It is so important that our members know the issues a
stand up when asked to protect our way of life and liberty t

t hand a
hat we €

joy today. If we do not draw a line in the sand for working people w

will? The evidence over t h

sy

that. The rights others and we fought so hard for as a Union were a

are at risk. At times we must stand up and fight for what is

right. It

not just our right it is our duty. We have come a long way from the «

days when organizing was such a dangerous job, but the fig

ht rema

the same. We have been fairly successful at what we do here out

the organizing offices. However, a lot remains to be done an
done if we all work together towards the same goal. It is up
to help organize wherever and whenever we can. To those
take on this challenge | thank you. Together we will make a

| would like to thank the new contractors that have
signatory to Local 20 and wish them success in the future.

John Quinn, Organizer

d it can
to all of
of you w
differenc

become

TERRE HAUTE Area News

Work is a little better in the Terre Haute area. We have 21 @ennext union meetings will be held on Monday, Sefitember 2¢

bers not working and 9 working out of the area. Work for
ing better with a few nice jobs coming up. The Labor Day P
huge success, and members receSradsl

We have several events coming up. Our annual picnic
on Saturday, Septembér&4noon, at the Shrine Hill Countr
from 12:00 Noon to 4:00 PM. Also, we will be having an Awa
quet this wintetime and place to be announced, so watch you
for more information.

We have a new threey€r contract $1.06 thieydar, $1.00
the 2dyear, and $1.00 theéy@ar. It was the best we could do
work the way it is. | have been on the negotiating committeg si
and this was the hardest one yet.

CD2tobeyaksd w h i
taalth & Welfare / Annuity Education Meetings. There will be
meeting in December. See you there.

rds Ban-

ch wil!|l be —Meet

ijl be hel . .
EBePS.%ones, Business Representative —Terre Haute Area

r mail

TERRE HAUTE AREA

In our negotiations, the contractors requested that weg biing the

apprentice school back to Terre Haute. The Statewide Tryst
the move, and it looks like we can get this done by July of|20
apprentices will be attending night school two nights a week. T

voted for

here will

also be Journeyman upgrade classes.

e e ¥ e

12. The-rhere will be food, beverages, bingo, games, prizes,

Place: SHRINE HILL COUNTRY CLUB
Date:  Saturday, September 24, 2011
Time: 12:00 Noon to 4:00 PM (Eat at NOON)

treats for the kids and fun for all.

SMWLU20 CRAFTSMAN—PAGE 12
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FOR YOUR INFORMATION .. ...

HEALTH & WELFARE

Total per capita prescription drug costs increased by
15.1%, from $197.95 in 2009 to $227.82 in 2010. This increase
follows a 24.9% increase from 2008 to 2009. The increase was
driven by a 10.6% increase in utilization and a 4.0% increase in
the average drug cost. Active utilization increased by 20.7%
from 2008 to 2009 and 11.9% from 2009 to 2010. This has driv-
en the active per capita drug cost increase to be more than
retiree per capita drug cost increase — 14.8% versus 7.7%

In the survey report, “2010 Employer Health Benefits Survey”,
analysts also indicate that companies are raising the annual de-
ductibles employees must pay before their health plans start to
pick up the costs. For example, a total of 27% of covered workers
face annual deductibles of at least $1,000, up from 22% in 2009,
according to the survey results. Among small employers with 3 to
199 workers, the number rose to 46% for such deductibles.

2010 Claims Payments - Total Claims

Paid $34,214,621

3375,00000 ¢44; 378,00

$10,030,354.00 4

W Death&AD&D - 1%
W Weekly Disability - 0%

T~/ Medical - 64%
mDental - 6%
596,962, \ N W Vision- 0%

$1.896,43300 $21,673,544.00

M Prescription Drugs

29%

DID YOU
KNOW.. ..

The average cost of
health care for an Amer-
ican family of four in-
sured through an em-
ployer is now $19,393 -
up 7.3 percent since last
year. CNNMoney.com
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CONSTRUCTION STARTS INDIANAPOLIS INDIANA STATISTICS
TOTAL CONSTRUAA_'_cltg_akll\ctuaActuaFIoreclasrtecast i
~J007 2008 2009 2010 201 1 o . G_I_OOdSI PEr OdIUC| ng
a
(s Millions)$4, 584, 793, 683, 055, 434~ ° ota mpl oymegnt
] . % of Tlot al
NOMESI DENTI 1, 7$2, 281, 0$1, 3®D, 117| Ranf Statg Fips ¢ " 0
Commericn'ga' & Manuc g99dds1| $48838540 1 | ndi a 18000 21.00%
Stores & Shopp$a@g $166$c0s $92 $105 2 Wyomi hg56000 20. 40
Of fice & Bank2Fl $164%$14| $173%$2177 3 Wi scorf 55000 19. 70
Hotels & Mdgthedlls $303%46/, $15 $16 4 Arkansaso000 18. 40%
Ot her Commerc| $26 $282H$ N3y $158$140 5 I owa 19000 18. 30
Manufacturing $BW $78n$238 $50 $62 :
| NSTI TUTI ONASL7 6 $1, 2382| $841$577 . Manufacturing
Education BUBKHBI $268%24| $202$2809 % of Tot al Empo/l ofyn;entl
Heal thcare FRa$93 $396%20| $5435196 RanH Statd Fips d °E?np ot a
Ot her I nstitut$dDd® $58 1Wpill7d $95s5s $92 1 Indi a 18000 16. 30w
RESIDlENTIAl.$|1,E$$1,2$6 $$1,0$7]1, 478, Wiscomsenoool 16 00t
Single Fami$lly € $979376| $825B1, 194
gt misiLy $ B 3 |l owa| 19000 13.70W
Mul tifamil$27 $267$19| $250%$284 2 A K 1 2
5 000 .
TOTAL BONLDI NG85 $1, 25682| $67556309 rkanpas 3.4040
Hi ghways & B$i3d($219$57| $3625168 5 Michi| 26000 12.70f%
Other Public¢c$Wa $788$85 $73 $218
Environmental | 28R $105%0lrdk $226$240 Eoulrce: UiS.S Bureauszc:abor
m 0 me n ur ve
Electric Ufi$9d 1$113%$15 $14 $13 ploy y o ( P)



JOINT APPRENTICESHIP TRAINING COMMITTEE (JATC)

We currently have 312 Apprentices in the program sta

The Indianapolis Area will be hosting the Local 20 Stat%hﬂbl

@ffide. Indianapolis, Lafayette and Terre Haute area memt
I&&q_ntact the Indianapolis Apprenticeship office.

ticeship Competition in early November. As many as 3 Sppodtitranks to Local 20, Phil Gillespie, Central Indiana SM

es from each of the seven areas will have the opportu
pete and advance to the International Apprenticeship (
in March 2012. One apprentice will advance in HVAQ

Aaocammd the LMCC for their
CSapeti@min | would also like to thank Bright Sheet Metal, Te
;anduS&@l Sheet Metal for their donations and displays. Tha

Welding; Testing and Balancing; Service and Architecfuato go to the instructors and apprentices from Indianapolis, L

Congratulations to the Gary Area JATC for receiving t
2011 Safety Award. The Gary Area JATC was nomin
exemplary safety training. The members are required {

12 hours of safety training including the Olsdi# ddurse

firstaid and CPR and maintain all certifications. Af
courses are completed, members then attend thel@8
safety course as well 13 other specialized courses. M
paid to attend the classes by the Safety Education F
by the Gary area contractors. To date, 60 percent of
bers have completed all of the training.

Upgrade classes will be available in all training ce
again this year. If you are interested Gary, South
Wayne and Evansville area members should contact

] g%ﬁ@ﬂgﬂerre Haute areas for their outstanding effort with
By ff'anok%ri?sation of tool trays, tear down arup@éanr display
Oa%t}ﬁgﬁi{grounds. Lastly, there are not enough words to desc
how much | appreciate the leadership and dedication of L:
[éreliﬁgge Larry retired from the trade a few years ago and immr
_ﬂge% volunteered to oversee the entire state fair effort. La
3%3@93@}@ Bob Stiltz and all of the many volunteers are the |
u%%ns\é/teu%an continually promote our industry to the commur
fhseln¥iesr%?d the tent this year and saw not only our union m
bers but their spouses and other family members helping
effort, it reminded me of how proud | am to be a Union Sh
NiREtaIQSrker.

Bend, Ft. : .
l\/|[1|chael D. Patrick, State Apprentice Coordinator
thelr area

GRADUATES FROM THE APPRENTICESHIP PROGRAM
Since Last CRAFTSMAN Issue

Matt Kresge 05-14-2010 Anthony Young 06-10-2010 Larry Arthur 01-25-2011
Bradley Brinkman  06-08-2010 Joseph Gardner 06-17-2010 Michael Guerra 04-05-2011
Joshua Brown 06-08-2010 Bradley Linerode 07-08-2010 Dennis Beasley, Jr. 04-08-2011
Charles Crull 06-05-2010 Brian Norton 07-07-2010 Zach Hankins 05-03-2011
Frank Davitto 06-09-2010 Joshua Walls 07-15-2010 Kyle Mills 05-03-2011
Aaron D. Humphrey 06-08-2010 C. Jason Gehl 08-13-2010 Cole Sawyer 05-03-2011
Dustin Husted 06-10-2010 Kent Pruitt 08-19-2010 Aaron Walter 05-03-2011
Davidilones 06-08-2010 Martin McAfee 08-31-2010 Shawn Murphy 05-05-2011
Chad Lee 06-08-2010 Steven Sutphin 09-13-2010 Justin Cruse 05-12-2011
James Lindzy 06-08-2010 Michael Syverson  10-14-2010 Christopher Penley 05-20-2011
Cody Ramsey 06-09-2010 Corey Nentrup 10-14-2010 Christopher Volk 05-20-2011
Ronald Vance 06-22-2010 Dustin Smekens 11-14-2010 Marlana Tuggle 07-03-2011
Gary Warthan 06-09-2010 Jacob Follmar 12-17-2010 Breck Hardcastle = 07-16-2011
Michael S. Whitaker 06-09-2010 Jason Rogers 01-05-2011 Lyndal Tipton, Jr.  08-02-2011

Mike Smith 01-14-2011 Matthew Slinker ~ 08-04-2011
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Safety Matters

tulations to the winners of the SMOHI T| 201
s have gone the extra mile by helping |to b
|l ndustry honors its own with| Sa
Honorees hail from Massachusett s, N €
JATC Local #20 was nominated for its exemp| ary
plete 12 hours of safetlyounr acomumge, nfcil uslt ngi @l han
tifications. After the first three-hsuepsaédeeycao
we l | as 13 specialized courses. The process| tal
Apprentice Coordinator for the Gary Area.
Members are paid to attend the classes by |the
date, 60 percent of the members have compl etled a
Honorlnn the A What’s Wrong with this Picture?
in Union cmyﬁon "

e el
A

Sheet Metal Workers Local 20 / SMACNA
Labor/Management Foundation Award

Each year, tfiep Notch Standards
of Excellence Awards honors the
highest level of achievement in |
ana’s wunion con
Together, labor and managemen
the union construction industry in
more than $27 million a year in aj
prenticeship training throughout t
state. Through value in our traini
and our project delivery, the India
union construction industry delive
practical and measurable solutio
meet the needs of construction ugs
This year, Sheet Metal Workers
20 / SMACNA received.ther/
Management Foundation Award. Accepting this award pn
behalf of Sheet Metal Workers Local No. 20 and SMACNA,
Business Representative, Trent L. Todd (shown aboye) fron
the Indianapolis Area.

Top Notch is a labor/management
association representing more than
75,000 union radesmen and 4,000

T contractors across the state of Indiana.
O|PN NP,‘T;CH For more information, please visit us at
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About JOHN GREGG
Candidate for Indiana State Governor
www.Greggforindiana.com

andacommitted pubdiervantvhohasbheenalead-
er throughoubur state for more thar20 years
Throughottis caree Johnhas focusedn two
things servig othes ard creatig opportunitrigh
hee in Indiana Jom grevup in KnoxCouny ard
stil cals Sandbar his home Hegothisstartin publicservicein 1986
wherhewaselectedorepreserfsouthwesbdianan theStatehouse.

Johrwasin theStatehoustoreightermstisingotheofficeof Speak
er oftheHouseHeserve as speakefar sik consecutdryearsmakig him
thelongesservig Democratispeakein Indiana histoy when he let of-
fice

Johnis a Democratandhe is guidedby his Democrativalues As

Speake Johrrealized hjpbwasto bringpeopletogethefromthrought

out Indiando workontheissuesthat matteéo Hoosierandthemiddleg

class.Johrcuttaxesandbalancedudgetsall whileoverseeimn recod
surplusedud as importantlhe accomplisti¢he® thing by work-
ingwithpeopl®ntheissueghaunitais—nothepoliticofdivisionhatre

JohnGreggsa nativeHoosie alifelondemocrgtfartoocommotoda.

In 2002 John voluntarilgftofficeto spendmoretimewithhistwo
sonsandioenterintothe privag secta Jomserve asinteninPresidenof
Vincenre Universjt fran 20 to 2004 He currenyl practice in the Vin-
cenns offie of Indiaa lawfim Binghen McHaleln2008Jom re-enterd
politics servig ashonorar chai of the Hillay Clinta presidenti@ampaig
inIndiana

Whiléniscareehasbeerdefinedbyincrediblprofessionaluccess,
Johrsproudesichievemenmindgreatestovearehistwosons,Johrand
Hunte AndthosewhoknowJohnsaywithcertaintghatnomatterwhat
hisfuturénoldsthatwillalwaysemairtrue.

Johnisanauthg HoosieHeroawardvinne formeruniversitypresi-
dent,loyaDemocrat argnuindeadewitha proverrecordfwinning
alleightlectionsn whicthesrun.Withyourhelp JohnGreggwillbethe
nextgovernoofthegreatstateofindiana.

Mayors Endorse Gregg — Twentyseven mayors from Southern Indiana announced their endorsement of John Gregg for Governor. G
former Speaker of the Indiana House, has formed an exploratory committee in preparation for a run for Govemnaramaot?. The
demonstrate Gregg’'s widespread support throughoutdi@mmut herr
needs a governor who will work with mayors to give our cities and towns the tools they need to build beter alzsomesdises. Ind
governor who knows how to work with mayors whether they are conservative, liberal or somewhere in the mididieprasidomeone w

ed over a statehouse thatwas diviBed 50 | " ve got some experience i n habachusear e a.
they stand on the front | ines. They know as waelcproberesoa ny or
Republican probl ems; neither are the solutions. |

The 27 mayoral endorsements came from all corners of Southern Indiana and included large cities and &walke tgwans, showar
peal to a broad range of voters.

Sout hern 1 ndi anaMawaoyodenat h-EvaWsivint aegMalyor DougNewgAlamany
Endorsing John GMay@gr MarvHonBehgberg Mayor Harold AiNBoupb ¥empbal
Mayor Roy -J@sareVvi |l ISe . Mayor Al frea@®akbapedr CSt y
Mayor Dougd AQampmel | Mayor Bi tJasSpcermit t Mayor RobBritnélersh
Mayor Richar@aFlesddeétl ®my3yor TomiJ@aflfleirgssonnvi | IMayor Bi |l |i RMa&ri kngb eSrumy
Mayor JoniBildlkrkélnlger Mayor Wi | | i airl aOwrnenn cnegbhuddagy or Da viiSch | Ronwe r
Mayor MarilBlromi axrgt on Mayor Patthtodanes Mayor HGUEDbI € an
Mayor Pamel aBdemdiid¢ls®dyor DonLBoglionege Mayor Bar bhaehl|l E@i nhyg
Mayor AnniBrazishaw Mayor Ti motfhiMadir mehronglayor JaméVi Babdweas
Mayor Mor rGasn nGerlatvoens Mayor JoliModTomttck¥ernon Mayor Lawr-&Washi Hgaghn
AT WIEULD YOU RESCUE 17 vou HAD TO GHOOSE BETWEEN A BILLIONAIRE

Sheet Met al wmmmwm»mAme.nmmnmcoonAmm
cal Uni on N
l'i ke to com
A. Dudeck f
fought run
State Repres
trict 7. Gr
of Dudeck R
Sheet Met al , a
contractor in Sout
are proud of Gregbs
his run for I ndi ana
and are grateful t hat
tractor of Local 20|
success in his politli
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http://www.GreggforIndiana.com/

CREDIT UNIONS

Sheet Metal Workers Credit Union
PO Box 20668
Indianapolis, IN 46220-0668
Phone: (317) 549-6009
Toll Free: 1-800-824-7764
Fax (317) 549-6011
www.creditunion.net

L

020

Check out our
auto rates

Discover Convenience at your CREDIT UNION CENTER

Another great benefit of being a credit union mem
across the country over 1,000 credit unions open the
members of the Credit Union Center network. This m
are over 2,000 branch locations for you to access
union accounts.

How do you find these
Just go online and look for locationstommzest 3
www.creditunion.net or discover locations by pBoa81H
-2872.

In addition to our regular savings and checking, corn
ATM and Debi't Car ds, w e
torcycles and campers, and personal loans. Why n(
money in a place that helps meet your financial goals
with you on a personal basis to meet your needs?

Marla Butler, Office Manager

Did you know?

It s easy set up a
Kid s Club, Vacation CI
small amount each paycheck is rarely even notics
average person. With an account like a Christmas Clu
gifts could be paid for with no fret and no stress.

t o

&
4

o —

Hours of Operation

Monday 10:00AM to 4:30PM
Tuesday 10:00AM to 4:30PM
Wednesday 10:00AM to 4:30PM
Thursday 10:00AM to 4:30PM
Friday 10:00AM to 4:30PM
Saturday Closed

Sunday Closed

You may still access Sybil for 24/hr updates, transfers and bal-
ance inquiries on your account at 317-549-6012.

2011 Calendar

Banking institutions, postal and federal offices will be
closed on the following designated federal holidays for
2011.

September 5
October 10

November 11
December 26  Christmas

Labor Day
Columbus Day
Veteran's Day

Monday
Monday
Friday

Monday

i p %reenP%th C

GESB Sheet Metal

Workers Federal Credit Union
gesbfcu@aol.com
Website-www.gesbfcu.org

Introducing... GreenPath......

As a valued member, we are committed to serving you. And
a benefit to you, we are providing you with free access to mor
management and financial education services.

ber iSEBB Sheet Metal Workers FCU has teamed up witl
iceoRatto Debt Solutions in order to bringssseaPath,
earfinagial management program. Through comprehensi

yedueadidin and exceptional se@remPath has been assist-

ing individuals for more than 50 years.

c r T@ughGreeoPath, yow will ergoy wriliniteds azcess fot
tfinancial counselors without pagiing * s f r e e !

1 As a member, you can receive assistance with:

7 Personal and family budgeting

“ﬁ'et@r‘fﬂg?standmg your £ersonal credit report and how t
al ||$1|c90vehy6uYs%ore vehicle 0 ¢
Dy pUF’¥F§HnaI money management

and etskiepayment

{1 Avoiding bankruptcy, foreclosure, and repossession

GreenPath can give personalized answers to your individual
needs. For issues ranging from a proactive savings plan
saving a home from foreclosure, advice is only a phone ci

Lﬁ}’selgrg eavallalal I\%oﬁ yathro’;/érﬂ ﬁliugg

AMto1 ,'r‘—qr?dgys Mt% PM (E
%ﬁl om 9 AM to 6 PM (EST). To use this new service, sim
773373399 or visit them on the web at
www.greenpathref.com
CREDIT UNION

Hours and Phone Numbers

PORTAGE OFFICE EVANSVILLE OFFICE
Phone 1-219-764-3204 Phone 1-812-426-2582
Fax 1-219-764-7405 FAX 1-812-423-8621

Toll-free 1-888-695-4372
8:00 AM to 6:00 PM Daily

1:00 PM to 5:00 PM Daily

HAVE WE GOTTA LOAN FOR YOU!

New—or—Used i
s N

Same Day Approval!
Call Today... (888) 695-4372

Starting 6350%

On approved Credit
UP TO 60 MONTHS
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RETIRED MEMBERS OF LOCAL 20 SINCE LAST CRAFTSMAN ISSUE

ME MB ER AREA RETI RED ME MB ER AREA RETI RED
Blickenstaff, LRfa8yeveéle 1/ 10 Car son, Fred Kndianagdlilg 10
Mattingly Sr.)]nDaanapldlli/slO LeMaster, Robd&etrkE Hdutda/10
Rei noehl , Stevenre6e Haluwtle 10 Col ey, Thomas ERansvi I112¢ 1/ 10
Schafer, Mich&gbhnRvi Ill/el/ 10 Dudley, Willi&mrg 1271710
Bartosi k, Joh@ary 2/ 1/ 10 French, Darrelhdjaehpg@l/lilg 10
Harpold, AnsiTewre Ha2utle 10 Johnson, RobeEvaBbwodtte 1/ 10
Livingston, Miaoakhaahap2dlli/slO Miller, Ronal édabgan 12/ 1/ 10
Megni n Edwar d n®i anap20l11li/sl 0 Murphy, Troy Mindhaehdel/lild 10
Scott, Barry Lndianap20lli/sl0 Quinn, ThomasEMansvilll2¢ 1/ 10
Sor g, Daniel Fort Way2nel/ 10 Tanner Ti mot krpr D Wayrée 1/ 10
Huf f , Carter Hndi anap3dlli/slO Eaves, Jerry Wvansvi Ill/el/ 11
Paradise Jr, WndiaampgIlli/slO Knight, WilliamdLanapldlli/sl1l
Rogers, Stevel adi anap3dlli/slO Wet hington, ThomasnAplolli/slil
Schaeffer, Wi Ghirgm T 4/1/10 Figlio, DavidGery 2/ 1/ 11
Jones, Nor manEvVansvi I5l/el/ 10 Johnson, Mi chhedi Anap20/lli/sl 1
Bradshaw 111, | Rdbantpeglli/slO0 Meyer, Glen VIndianap2dlli/sli
Conner , Johnnyndi anapedlli/slO Nol bertowicz, GRayid R/ 1/ 11
Crooks, Steph&wmaAsvi l6l/el/ 10 Stringer, LeohaddaAaap2dlli/sl1l
La Pierre, Thoémds abapédlli/slO Hood Jr , Dani éhdWanap3dlli/sl 1
Mow Jr ., RichhanflaMet: téel 1/ 10 Mof fett, Pet eSouth Be3wdl/ 11
Thornell, Ger&ahdi Anapédlli/slO Robinson, Thomasdi gnap3dlli/sll
Towasnicki, D&ar o A 6/ 1/ 10 Gross, Dan M Gary 4/ 1/ 11
Williams, Robéndibnap6dlli/slO May, Gary L I ndi anapddlli/sl1
Brant , Byron RBouth Bern/dl/ 10 Act on, Denni sExansvi I5l/el/ 11
DeHaven, Stevé&maRsvi l71/el/ 10 Baker, Nat hani edi anaps0lli/sl1
Feeney, StevehnMi anaprolli/slO Brinker, Paul | Adi anapbdlli/sl1
Pl att, David Eort Way/nel/ 10 Kehoe Jr , Joh®oRBRth Bebnwdl/ 11
Ri ojas, Reynaladadi anaprdlli/slO Pence, Larry Fort Waysnel/ 11
Summer s, DenniGar RPaul 7/1/10 Bel I , Billie I ndianap6olli/sll
Mur phy, Denni §oRt Waydnel/ 10 Dague, Donaldlndianap6olli/sl1
Nowi cki, Davi 6atLy 8/ 1/ 10 Keat on, Paul Gary 6/ 1/ 11
Schmidt, Will EamnaviI8l/el/ 10 Bal dwin, GarylDbdianaprdlli/sll
Scutchfield, Rauph BeSwdl/ 10 Carter, Rober Evansvi I7l/lel/ 11
Taylor, James | ndianap8dlli/slO Downey, StephéndWanaprolli/sli
Tol son, J Peténdi anapddlli/slO Frostick, DaviGdrRoss 7/ 1/ 11
Weaver, Timotkpar@eorgdl 1/ 10 Henney, Terrefaey 7/ 1/ 11
Bel I , Gary L I ndianap9dlli/sl0 Ril ey, Mar k REvansvi I7l/el/ 11
Cervantes, Ri&hayd J 9/1/10 Sullivan, Michadi adaprolli/sli
Hammond, DonalGary 9/ 1/ 10 Whi sl er, Davi GaLy 711711
Kiesel, Geral Evewnsvi I1l0é 1/ 10 Di mmett, Paul ERansvi I8/el/ 11
Turner, Mi cha&bhr ¥ 10/ 1710 Kl ine, Kevin Bort Waydnel/ 11
Wal ker , Denni $¢ndbobanaddl/ilg 10 Mar shall, Dondkedrw HaSutle 11
Billingsley, DafhiagketBd/1/10 Sartore Jr, REvhasdy| L8/el/ 11
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DECEASED MEMBERS OF LOCAL 20 SINCE LAST CRAFTSMAN ISSUE

MEMBER DECEASED AREA
Ratcliff, MicObakellS20H0 anap
Payne, Otto HO1/19/ 20Gd®&r vy
Hawkey, Mari odlG21/ Z@et0e Ha
Hut chi ns, Rusg82/ 01 EZ®LA@ h Be
Hardcastl e, TO2MaE/ BEOHO anap
Eggebrecht, E0O21I @9/ 20Gdr y
Ni ckovich, Rob2fr12/20Gdr vy
Kaeser, LarryOR/ 23/ 20H0 anap
Sel man, Mi chae2/ 26/ 20Ga&r vy
Hi ckman Jr, FO0OB8H22/7@1t0e Ha
Livingston, COar2és2@HU0anap
Earnhart, Mel O4 h0 B/ 20GaOr y
Lollis, Edward4B04/ 20Gdry
Cox, Leamon D04/ 18/ F®XQ@ Way
Roger s, JamesO0OM/ 18/ 2BDviddOns vi |
Stevenson, Ge04p21l1LT@t0e Ha
Sanders, JameB8B4E25/20H0 anap
Kar as, Har ol dO&G/ 29/ 2mH0 anap
Ranegar, Arno08/ 02/ 20G®ry
Gard, Terry W05/ 07/ Z0uQ@ h Be
Seaton Jr, WebdB8Aald/ Bo@aenap
Archer, HarryOB®/ 20/ F®OXQ Way
Hal | , |l saac .05/ 27/ F®¥Q@ Way
Thomas, William/ 27/ FoXxQ Way
Eckstein, Hen®0 §/ R1/ 20GaOr y
Peden, Paul 006/ 02/ 20Ddf0dayett
Galuoppo, James6/ E2/ Fo¥Q@ Way
Prichard, Orb®6/ 16/ 2000 anap
Schmanski, Tho&ma$8DZ®LQ@ h Be
Kl ueh, Sylves0eéetl1®/ 2BDvidOnsvi |
Al exander , Clo6fR7Hd28®H0 anap
Barrett, Greg06k306/ 20viddnsvi |
Di xon, James 07/ 01/ 20H0 anap
Curnutt, Home®7L06/ 20Gd&r vy
Lovell, Terry03/ 07/ 20G®&r vy
Lane, David LO7/ 21/ 20dfdayet't
Reinoehl, Dav0d/ 25/ 7@t0e Ha
Wil ke, Wil | i a8 wayha2BDviadns vi |
Bi scuso, Al be®0 8/ B85/ 20Ga&r vy
Bruning, Jerr98020/ 2BvidOnsvi |
Brooks, Charle8/ H5/20H0 anap
Duncan, ThomaB88L26/ 2mH0 anap
Mai | | Steve L09/ 02/ Z00L@ h Be
Murphy, Troy 09/21/20H0 anap
Tri mpe, KeithO®/ 24/ 2GH0 anap
Teitge, Jack 09/ 25/ 20Ga&ry
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Pa

J

Euge@2/ 27/
Wi |

Mi chaeéd/
Earl OE/
, Art hurOb/
, Frank
Farre0O5H28/

, James0®/ 20/
Ral phOA/ 02/

DECEASED
Joh@opo27/
anl@G/ 01/
al 0RO 4/
JackOF24/
Gedb0 29/

Baohay/
Il yi1o/ 31/
rt11/ 02/
amlA/ 05/

AREA

FdOXYQ@ Wayne
2BbviaOnsvi | | e
BZ®@L@ h Bend
200H0 anapol i
20Gdr y
PEOVI&EONnsvi | | e
200H0 anapol i
2Bbviadnsvi | | e
FdO¥YQ@ Wayne
I'1T12aMOE/20H0 anapol i
s E1/09/ Z®u@ h Bend
Edwafrd5020Gdr y
Thdomas7B20H0 anapol i
sihe/ 28/ FOb¥rQ@ Wayne
GeolBake07/ 20Gdry
20df0ayett e
2BbviaOnsvi | | e
20H0 anapol i
20GaOr y
2Bbviadnsvi | | e
20H1 anapol i
FOTXT Wayne
2Bvlialnsvi | | e
FOX*T Wayne
20H1 anapol i

R2/ 15/

, JbBh2E/
oydlE&/ 31/
tsyOoL/ 03/
Hedbet7/
s BO1/ 19/
Davobod/ a1/
Fraagk/ D3/
Jame2/ A3/ 20Gdr y
il €2/ 15/ 20Gdry
ul OPULUBRAZEDVIalnsvill e
ameB82/mM24/ 20H1 anapoli
20Gdr vy
l 0amod/ 20Gdr y
L ROBEetL4/ 20H1 anapoli
M3/ 26/ 20Gdr vy
Robes8t29adertre
RO/ 20Gdr y
19/ 2Bvialnsvi | | e
21/ 2Bvialnsvi | | e
24/ 20Gdr y
20H1 anapol i
2Bvialnsvi | | e
POGdr y
20Gdr y
20H1 anapol i
2Bvialnsvi | | e
20H1 anapol i
Z®Lr1 h Bend
20H1 anapol i

Haut e

05/

Orb08/ 20/
Jage6Phal

G7/ 03/
VO7/ 30/

@8/ 13/
Josedh2&/

(%]

(%]

7]

%]

7]

7]

(%]

7]

7]



1 SB Apprentice Quarter-
ly Mtg

5 LABOR DAY

8 INDY Apprentice
Quarterly Mtg.

12 GARY Apprentice
Quarterly Mtg.

15

17 Gary Area Picnic

19 Fw Apprentice Quar-
terly Mtg.

22 Lafayette Meet the
Candidates - 7:00 PM

26 TH Apprentice Quar-
terly Mtg.

3 Evansville Meet the
Candidates - 7:30 PM

29

6 South Bend Meet the
Candidates fi 7:00 PM

24 Terre Haute Area
Picnic

10 Gary Meet the Candi-
datesfi 7:30 PM

13 Indy Meet the Candi-
datesfi 6:00 PM (eat @
5:00)

17  Ft.wayne Meet the
Candidates fi 6:00 PM
GARY Asbestos Screening

17 ¢

18 SB Asbestos Screening

19 TH Asbestos Screen-
ing

20 EV Asbestos Screen-
ing

INDY/LAF/FW

Asbestos Screening.

Gary Awards Ban-
quet.

22 INDY/LAFIFW
Asbestos Screening

24 Terre Haute Meet the
Candidates fi 6:00 PM

31

3 SB Annuity/H&W
Educational Seminar &
Apprenticeship Qtrly Mtg.

7 EV Apprentice Quarter-
ly Mtg. & Annuity/H&W
Educational Seminar

10 INDY Annuity/H&W
Educational Seminar

14 GARY Annuity/H&W
Educational Seminar

17 LAF Annuity/H&W
Educational Seminar +
Apprentice Qtrly. Mtg.

21 FW Annuity/H&W
Educational Seminar

28 TH Annuity/H&W
Educational Seminar

24

Sheet Metal Workers, Local Union No. 20 Time Dated Material

2828 East 45th Street o'\:g:gr:::on

P. O. Box 20530 U.S.POSTAGE

Indianapolis, IN 46220-0530 PAID
Indianapolis, |
Permit No. 673

ADDRESS SERVICE REQUESTED
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