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OFFICERS OF  
SHEET METAL WORKERS 

LOCAL UNION NO. 20 
2828 E. 45th Street 

Indianapolis, IN  46205 
Phone:  317-549-6013 or 800-523-8345 

Fax:  317-549-6018 
WEBSITE:  www.smw20.com 

 

     J. Scott Parks—Business Manager , Financial  
              Secretary/Treasurer—Indianapolis 
     Michael T. Wilber— President and Business  
              Representative—Fort Wayne 
     Brad Chamness—Vice President and Business  
              Representative—South Bend 
     Steven A. Nelson — Recording Secretary and Business  
              Representative — Gary 
                            EXECUTIVE BOARD  
     Nicholus A. Eckert         Fort Wayne               
     Gregory P. Hill               Evansville                          
     Scott W. Koning             Lafayette                            
     Timothy S. Myres           Gary                             
     Kevin J. Needham       South Bend 
     Shaun L. Reinoehl          Terre Haute                               
     Charles P. Williams       Indianapolis                        
     John F. Dennis                Production - Statewide 
            BUSINESS REPRESENTATIVES 
     Jason K. Benson  Indianapolis 
     Eric M. Clawson  Lafayette  
     David G. Johnson  Evansville 
     Michael D. Jones  Terre Haute  
     Gary A. Pierson  Indianapolis  
     David A. Thomas  Gary              
     Trent L. Todd                  Indianapolis          
     John D. Wright   Indianapolis (Production) 

 TRUSTEES   
     Brian D. Clawson              Lafayette                                                  
     Scott E. Fisher                   Terre Haute 
     Vernon M. Stonestreet   Evansville 
     Timothy P. Tolson        Indianapolis                                                                 
     John D. Wright               Indianapolis                            
                                ORGANIZERS 
     John P. Quinn                    South Bend 
     John M. Wright          Evansville                                  
                                    WARDEN 
     Christopher R. Striby     Indianapolis 
                                CONDUCTOR 
     Benjamin E. Brown                  Indianapolis 

FREQUENTLY CALLED NUMBERS 
 

ZENITH Administrators 
      Health Insurance Questions, Call:  317-248-2141 or 
                                                                     800-248-2141 
New York Life Participant Service Center 
      Toll Free:  1-800-294-3575 
      Website:  www.bcomplete.com 
 

Sheet Metal Joint Apprenticeship Office 
     2828 E. 45th Street, Indianapolis, IN 46205  
     Phone:  317-541-0050 or Toll Free 1-800-835-4531 
     Website:  www.smw20training.com 
 
Gary Area Apprenticeship Office 
     6450 Ameriplex Drive, Portage, IN  46368 
     Phone:  219-764-1900 
 

Indianapolis Credit Union—317-549-6009 or 800-824-7764 

Evansville Credit Union—812-426-2582  

Gary Credit Union—219-764-3204 or 888-695-4372 

GENERAL MEMBERSHIP MEETINGS 
 

Saturday, September 10, 2011 
Saturday, November 12, 2011 

Saturday, January 14, 2012 
 

11:00 AM (Indianapolis Time—EST) 

IMPORTANT INFORMATION 

REGARDING 

 SUSPENSION FINES 
 

As of the May 14, 2011 Executive Board meet-
ing, and concurrence from the membership, a 
$100.00 LATE FEE will be charged to any mem-
ber that goes into SUSPENSION upon REIN-
STATEMENT.   
 

  1st Suspension  - $100.00 
  2nd Suspension - $200.00 
  3rd Suspension -  $300.00 

 

Fees will continue to increase by $100.00 there-
after.  This late fee will be in effect after notifi-
cation to membership via newsletter, letter and 
website. 
 

REF: Constitution Article Ten, Sec. 2(f) - A late fee may be charged 

for dues payments not made in advance of the current month if 

approved by the local union. 

NEWSLETTER—VIA E-MAIL 

If you prefer to receive this Newsletter VIA  E-MAIL, 
please register via our website @ www.smw20.com,     

or contact your area Office . 
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The media industry (TV, Radio, Newspaper 
and Film) has always been a big business, 
since the passage of the Telecommunications 
Act of 1996 business has become much big-
ger.  Under the Act, companies who once 
were limited to owning only one radio and one 
TV outlet could now control up to six radio and 

two TV stations in one market.  Those in control of the messages 
we hear on a daily basis has been reduced from 23 in 1989 to 6 in 
2011, a result of large media companies buying up the smaller. 
          In contrast with the spirit of deregulation of the Act was 
assured to bring, News Corporation, Viacom, Walt Disney, Time 
Warner, Clear Channel, General Electric and Gannett embraced 
in mergers, takeovers, and acquisitions.  The result is a cartel of 
industry giants who have created a monopoly on the news.  With 
85% of the daily newspaper circulations falling in the hands of a 
few, working families must listen, read and watch with a level of 
prejudice like never before.  The developments surrounding News 
Corporation’s (Fox News) Chairman and CEO Rupert Murdoch 
escalate the concerns of receiving manipulated facts through his 
many media outlets. 
          There was a time when the idea of the pen being mightier 
than the sword gave comfort.  Being innovated with the message 
that the might is right is cause for concern.  Media corporations 
stand for something far removed from the working families in the 
United States.  They stand for self-interest motivated by greed.  
These are the same corporations that have joined the ranks of the 
Chamber of Commerce and the anti-worker politicians to remove 
the one voice that stands in opposition to the agenda and for 
working Americans; UNIONS.   

 

    The Right to 
Work (for less) 
legislation will be 
introduced once 
again during the 
2012 legislative 
session. On behalf 
of  Local 20’s elect-
ed officials, we cannot thank you, the membership and your fami-
lies, enough for your vigilance and involvement during the past 
legislative session when working families came under attack.  
Local 20 members organized the rally, worked phone banks, 
maintained a presence at the Statehouse, participated in town hall 
meetings and challenged the media with editorials.  The uncanny 
ability of Sheet Metal Workers to see through the media and politi-
cal redirect is cause for applause. 
          With the working class under constant attack by the media 
and politicians, expect another battle forthcoming during the next 
legislative session.  We will once again engage the people who 
are set out to destroy our families’ way of life.   
 
J. Scott Parks 
Business Manager, Financial Secretary/Treasurer 

Business Manager’s Report 

RIGHT TO 
WORK  
RALLY 

INDIANAPOLIS 
October 2011 

 

ASBESTOS SCREENING DATES in OCTOBER 
 
Plans are underway to conduct Asbestos Screenings at our Area 
Offices. Eligible members (20+  years of good standing service, 
or positive screening in the past) will be contacted via mail by 
Sheet Metal Occupational Health Institute (SMOHIT) to schedule 
a time for asbestos screening.  Please watch your mail for this 
information, and take the time to get yourself scheduled for this 
important screening (Dates shown below): 
 
 
 

 

   AREA                          DATES AND TIMES  
 
GARY                  Monday , October 17, 2011 (12:30 PM to 5:00 PM) 
 
SOUTH BEND        Tuesday, October 18, 2011 (9:00 AM to 5:00 PM) 
 
TERRE HAUTE      Wednesday, October 19, 2011 (12:30 PM to 5:00 PM) 
 
EVANSVILLE          Thursday, October 20, 2011 (12:00 PM to 4:30 PM) 
 
INDIANAPOLIS       Friday, October 21, 2011 (10:00 AM to 5:00 PM) 
FT.WAYNE &          & Saturday, October 22, 2011 (9:00 AM to 5:00  PM) 
LAFAYETTE        With possible overflow date  of Monday 10/24/2011 

SMW LOCAL 20 WEBSITE 

www.smw20.com  

IS CURRENTLY BEING 

RE-DESIGNED AND UPDATED 
 

Watch for new Services 

Coming Soon: 
 

¶ Paying your Dues Online 

¶ Update your Contact Information 

¶ Change your Address 

¶ E-Mail to Members 

¶ Upload Photos 

¶ Launch Updates on Important Issues 

¶ Newsletter E-Mailed to members 

¶ Forms 

¶ Applications 

¶ Beneficiary Cards 

¶ Link to National Pension, H&W, and JATC, 
Local Pension Funds and Credit Unions 
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        Currently, in the Evansville Area we have 16 Journeymen, 2 
apprentices and 4 other classifications off. Work in the area still 
remains good with hospital work, as well as power plant work that 
is scheduled later this fall and well into 2012.  In addition, we are 
looking to set up an HVAC testing class, welding, and CCS clas-

ses. Call the hall to sign up at 812-424-2283. 

        We are moving up with technology.  You can follow us on 
Facebook by looking us up at SMW EVILLE AREA, then you can 
also look on our new joint website that we have with our local con-
tractors under unionsheetmetalindustry.com. On both Face-
book and the new website you will find lots of pictures of work 

here in the local area. 

     We also signed The Kunkle Group a couple of weeks ago.  
The Kunkle Group has a lot of commercial properties such as the 
old Whirlpool building, along with condos and many residential 
properties. They are one of the contractors in the running for the 
new hotel Downtown, by the new arena. They currently have 
three Journeymen working for them at this time. We have also 
added a small heating and air contractor Knight Mechanical. The 
owner of this company, Gerald Knight has been a member of Lo-
cal 20 for some time.  We wish him well in his new business. 
     
     
 
 
 
 
 
 
 
 
 
 
 
 
 

We 
would like to congratulate 
MARK   RILEY on his RETIREMENT. 
Mark served his apprenticeship from 
September of 1977 to September of 
1981.  He also sat on many other 

boards such as 
Vice President 
in 1990 and 
Recording Sec-
retary of the 
Labor Day As-
sociation for 
three (3) years. 
He currently 

holds positions in the Central Labor Council 
and Trustee of the Labor Temple, which he plans to stay involved 
in. Mark also was an instructor for the Local JATC, teaching night 
classes to the first year apprentices for three years, and he was a 

CWA welding instructor for the evening welding classes.  Mark 
served as Business Representative from July 2004 through June 
30th of this year. We hope he enjoys his retirement, and doing the 
things that he never had time to do.   
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

      LABOR 
DAY this 

year was in Princeton, IN and was the 125th Anniversary of our 
Labor Day Celebration here in the area. It was a four day event 
packed with many activities for the whole family with carnival 
rides, motor cross Friday and Saturday nights, and demolition 
derby Sunday night with a parade Monday morning.  It was great 
to see everyone there (see Labor Day pictures below and on next 

page).   
 

 

David G. Johnson, Business Representative - Evansville 
 

 
LABOR 
DAY 
In 
EVANSVILLE 

EVANSVILLE AREA NEWS 

-!2+ 2),%9 

RALLY—Mt. Vernon, Indiana 

Evansville Lagging Project 

Evansville Arena—Crown Corr Crew 
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Labor Creates ALL Wealth! 

        This phrase stands as true today as it has in the generations 
before.  In the beginning, it was a simple contract between em-
ployers and employees.  Let’s plant the seeds for success, hard 
work, loyalty, trust – then watch them grow, and we will enjoy the 
fruits of our labor.  During this time the country prospered and 

grew.  A whole new class of Americans came out of this agree-

ment – it would be called the ―middle class‖. 

        In the early 1980’s this contract between the two parties start-
ed down different economic paths.  While corporate profits contin-
ued to climb – workers compensation started to flatten out.  Pro-
posals by the Congress, such as NAFTA and CRAFTA, did exactly 
as Ross Perot predicted.  It sucked a lot of good American jobs 
out of this country, sacrificing the American Dream contract we 
enjoyed with corporate America. 
        In the election cycle, we will hear the drums beat louder and 
certain speakers emphasizing how broke America is.  The speaker 
of the House of Representatives used this terminology during the 
Budget debates – BROKE, that’s what we are, just BROKE.  I be-
lieve the correct phrase should have been ROBBED. 
        Today, we have an enormous amount of information availa-
ble to us.  Various search engines and websites are out there to 

be researched.  I don’t want you to accept what I say as the truth.  
I am more concerned that you research this statement, and not 
accept what the face value that was placed on this issue 
brought on by the Speaker of the House of Representatives in 

D.C. 
        We are not BROKE – merely ROBBED.  References:  Van 
Jones – Rebuilding the American Dream. 
        Full employment has eluded the Lafayette Area for the better 
part of two years.  At this writing, 34 area members are out of work 
and on the list.  Some have sought work in other areas of the 
country, while others have sought work outside the trade, to make 
ends meet.  Every member strives to be active in his or her union 
and trade.  The idea of not working with tools, has caused some to 
drift to thoughts of leaving for greener pastures.  Stay strong 
through these tough times.  You are not forgotten.  
        The Purdue campus has been busy with building projects 
throughout this economic struggle.  The facelift and remodel 
phase of Mackey Arena will finish this winter.  It has already 
changed the appearance of the Northwestern Avenue corridor.  
The South Street Student Apartments – Phase 2 is well under way 
to a spring/summer finish.  A new Baseball/Softball Complex is 
going up on the west side of Campus, and will be ready for games 
in the Spring.  The largest of these projects, CO-REC Gymnasium 
Complex is slow to get started, but will carry on through this winter 
to next Fall.  Older buildings on campus have been going through 
renovations and exterior repairs.  Copper gutter replacement, slate 
roof repairs, to dormitory updates and remodeling, have kept many 
busy. 
        Staying active in your community is as important as being 
active in your Union.  No one goes this alone, and the bonds of 
humanity, that type us together – strengthen with the interaction of 
others.  With that, I’ll add that Dad’s Day 2011 was successful due 
to the camaraderie of the area apprentices.  Our retirees group still 
shares around the table. 
        We celebrated Labor Day with an outing at Columbia Park, 
sponsored by the Labor Council.  This was a great time to reflect 
on the ―Wealth that Labor has created‖.   
 
Fraternally yours, 
 
 

Eric Clawson 
Business Representative, Lafayette Area 
 
 

         Work in the Indianapolis Area has been steady.  We have recently 

seen the number of Journeyman on the layoff list reach its lowest number 

since before the economy crashed.  This is due to being able to send 

members to the Evansville Area (Thank You Evansville!), summer school 

projects, shut down work, and President Obama’s American Recovery 

Reinvestment Act (ARRA) which included the Birch Bayh Federal Court-

house and the Minton Capehart Federal Building.  

       With Local 20’s involvement in getting the referendum passed for the 

new Wishard Hospital Project, the project should start to man up in mid-

September.  This project is just one example of a Project Labor Agree-

ment (PLA) in Indianapolis.  Others, as you may remember, were  Lucas 

Oil Stadium, the Convention Center, and the Airport.  PLA’s will be talked 

about in the upcoming Legislation session.  When we have PLA projects 

in our area, work is good. 

LAFAYETTE AREA NEWS 

EVANSVILLE Continued….. 

INDIANAPOLIS 
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         The other hot topic in the upcoming session will be Right to Work 

(for less).  With your help, we were able to fight it off last session.  It is 

imperative to keep fighting until this issue goes away.  Thank you for 

your attendance at the Rally, the many long days at the Statehouse, and 

for voicing your concerns with the Legislators.  We must keep the pres-

sure on the elected officials of this State.  Please take the time to read 

more about Right to Work on pages 10 and 11, and how it affects you 

and your Union. 

         A special thanks goes to everyone who volunteered their time to 

work at the State Fair Tent this year.  An extra special thanks goes to 

Larry Lekens who again this year coordinate the volunteers, and put in 

many hours of his time to make sure everything ran smooth.  We had a 

lot of positive feedback and interest in this year’s event thanks to every-

one’s efforts.   

 

 

 

 

 

 

 

 

 

          

 

 

 
 

          We had a decent turnout at the Bloomington Speedway for Labor 

Night presented by the South Central Building Trades.  Did you spot the 

members of Local 20 who were racing?  The Labor Day Parade or Soli-

darity March as it was called this year was once again well attended.  T-

shirts were handed out to members and their families with the slogan 

―WE ARE INDIANA‖.  After the Parade we joined with IBEW 481 for 

lunch in the Scottish Rite Cathedral parking lot. 

         The next time you come to the Indianapolis Area Office, you might 

have a little trouble without the landmark of Keystone Towers, which was 

across the street from our building.  It was imploded on Sunday, August 

28th, and will take quite awhile to be cleared of it’s debris.  So, please 

excuse our dust. 

            The Indianapolis Area has recently added two new contractors, a 

kitchen equipment contractor and an architectural contractor specializing 

in building enclosures.   

         Congratulations are in order for the newly sworn in Journeymen.  

May you always remember what it means to be UNION and take ad-

vantage of the opportunities this trade has to offer, and remember the 

struggles of our forefathers to gain what you are afforded on a day to 

day basis.  
 

Jason K. Benson 

Business Representative—Indianapolis 

          

 

INDIANAPOLIS AREA NEWS 

Bob Stilz & Shaun Murphy assisting with assembly of tool box. 

LABOR DAY  

PARADE 

INDY AREA 

September 3, 2011 

Kenny Stewart & Family 

Kyle Edwards & Family 

Jeramie Jones with Family & Friends 

Tim Choate & Wife 

Kids  
enjoying 
the 
parade 
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FORT WAYNE AREA NEWS 

NOTICE 
Fort Wayne Area 
Meetings will now 

start at  
6:00 PM (EST) 

 

In the field:  PARKVIEW HOSPITAL  

Work is nearing completion on the Parkview Regional Medical Center in Fort Wayne.  Over the last 16 
months we have had up to 125 Sheet Metal Workers on site working on over 32 miles of ductwork and 
countless architectural siding panels, louvers, as well as several thousand feet of coping and flashing. The 
project is on schedule and should be completed by December 2011, courtesy of the skilled union con-

struction workforce and contractors on the project. 

The Fort Wayne area has been fortunate enough to have some 
out of town contractors performing work at both the General 
Motors Truck Plant as well as the Parkview Regional Medical 
Center.  It is with great honor that I report very positive com-
ments from these contractors about the quality of our workforce 
here in Fort Wayne.  The positive feedback is a direct result in 
our members taking the steps necessary for us to secure more 
work in the future.  With the ever present threat of losing mar-
ket share to our non-union competitors, we must all be willing to 
go the extra mile to benefit the industry. We will soon be facing 
some of our most difficult struggles with the slow moving econ-
omy and the eminent threat of Right To Work for Less legisla-
tion.  We must all work together to survive.  If you attend meet-
ings regularly, we appreciate it.  If you haven’t been to one in a 
while, we would like to have you back.  It is important that our 
members get the facts from our organization instead of the 
sometimes slanted media.  Decisions are all too often made by 
a very small percentage of our membership that affects all of 
us.  With that being said, I hope everyone had a good summer 
and is looking forward to working together to make things bet-

ter. 
 

Mike Wilber 
Business Representative, Fort Wayne 

 

Fort Wayne area Apprentices and Journeymen volunteers, Nick 
Eckert, Wayne Stewart, Skeet Kimmel and Darryl Esterline col-
lected $2,371 on Saturday June 18th for Dad’s Day.  Darryl Es-
terline and the Chapel Ridge boys collected the most in the 4 
hour period gathering $861. Second place was Nick Eckert and 
the Jefferson Pointe posse with $575.  Good Job Guys!!  You 
should be proud of your efforts. 

Ft. Wayne 5
TH

 YEAR GRADUATES 
 

Congratulations to the 5th year graduating class on com-
pleting your schooling.  The guys installed signage on 
the Fort Wayne union hall as their legacy project.  The 
letters are made out of 304 stainless, and were cut out 
by Dirig Sheet Metal on their water jet.       

Meet the Candidates Night 

     Monday, October 17
th 

At 6 PM 

Everyone is encouraged to attend. 

Left to right  Jay Beem, Don Moore, Dave Mowery, Alex Lamb, Tyler Hunt, 
Cody Shipp, Josh Patterson, Deke Conner, Rick Gusching and Fred Queen. 

Bobbie D. Tischer, wife of Indianapolis Member, Charles (Chuck) 
Tischer painted the picture above, which is proudly on display at 
the Indianapolis Union Hall.  This painting depicts a collage of 
activity in March 2011 at the Statehouse in Indiana.  The sign 
holder was from Wisconsin, and you can find Chuck sitting on a 
bench with his Sheet Metal jacket on.  Thank you Bobbie for your 
excellent artistic skills, and for sharing them with Local 20. 

 

Erin Dye doing Architectural Work 

DAD’S DAY 2011             

$2,371 

INDIANAPOLIS Continued 
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GARY AREA NEWS 

  Here we are at the end of summer 2011. Work has been sporadic at 

best and will continue that way for the remainder of the year although the 

future brings many opportunities for improvement. Lake Central Schools 

is again going ahead with a referendum to fund $1.4 million for school 

construction. The 111 acres of land surrounding the new Porter Memorial 

Hospital has been rezoned to allow for construction of doctor’s offices, 

restaurants, retail, etc. Also the new interchange off I-65 in Crown Point 

should provide work for our members also. The industrial market seems 

to be remaining steady and we hope that trend continues.     

        On Friday, October 21, 2011 we will 

be holding our Awards Banquet. At this 

function we will be honoring members 

with 25, 40, 50, and 60 years of service 

and members that have been sworn in 

as journeymen since our last banquet. 

The event will be held at the Ambassa-

dor Banquet Center in Hobart, Indiana. 

Pin recipients and Apprentice graduates 

will be guests of Local 20. Ticket sales 

will be offered to all members and con-

tractors. Those we have identified will be 

notified by mail. If you think you are eligible for one of the above honors, 

please contact the 

union hall. 

       In order to try to 

provide as many work 

opportunities as possi-

ble, we recently held a 

MSHA Mine Safety 

Training Class. We 

had 17 members at-

tend and receive a 

certification in mine 

safety. There is a facility in Gary that requires this certification in order to 

work there. A contractor (Union) out of Wisconsin has been awarded work 

here several times and contacted us for manpower at the last minute. 

Without trained members they were able to bring extra manpower from 

their home local. The last time they called they were surprised to find out 

we were able to supply the workers needed.  

          Also a new contractor T&M Mechanical out of Griffith, Indiana 

signed an agreement with us and is bidding work in both Illinois and Indi-

ana. We are currently talking to another local non-union contractor about 

becoming signatory.  

 We want to thank all the members for making our Safety Train-

ing Program a true success. Local 20 Gary Area was recently recog-

nized by SMOHIT for this program and will appear in their nationwide 

publication. At this time the Safety Committee is in the process of 

determining this year’s classes which will begin in October and run 

through the end of April 2012. You can check your schedule for the-

se classes at www.smwlocal20.org. We will also be offering the 

OSHA 30 class again this year. If you’re interested in taking this 

class and earning $500.00, please call the office to sign up. Applica-

tions for the Apprenticeship are taken year round on the first Friday 

of each month from 7:00 a.m. until 12:00 p.m. Journeymen upgrade 

classes will begin in September. 

The 3rd Annual Ron Moser Poker Run was held Saturday, Septem-

ber 6, 2011. Ron was a Gary member that was killed in a fall four 

years ago. A Poker Run is held in his memory annually with the pro-

ceeds going to families of construction workers who have been killed 

on the job.  We keep them all in our prayers.  See you next edition, 
 

Dave Thomas, Business Representative, Gary Area 

 

 

 

 

            

 

There will be food, beverages, bingo, a chipping contest, games, treats for the 
kids and fun for all.  If you like please bring a dish to share with others.  

 

Jason Reis 
getting ready 

for the run. 

Gary Area Safety Committee  (left to right) - Steve Nelson, Tim Myres, Bob 

Hostinsky, Dave Van Camp, Chuck Babilla, Dave Thomas and Scott Vidimos 

Hans & Mykie 
Fazekas 

Gary Area Members 
Eric Partin, 
Bob Taylor 

Randy & Peaches 
Smith 

Stainless Steel Cupola made by Employees  
at Area Sheet Metal 
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SOUTH BEND AREA NEWS 

        Spring finally decided to come back to the South Bend Area and 
with it came one of our favorite days to celebrate. The day can only 
be Dyngus Day. This day after Easter celebrates getting together 
with family and friends and going out and meeting and greeting the 
aspiring politicians from our area. We also had Labor Day in the 
Park.  The various Unions met on May 1st  to celebrate a Safety Sun-
day, May Day, and Workers’ Memorial observance all rolled into 
one great family afternoon. We appreciated all members who came 
out to celebrate this day. DAD’S DAY also provides a day of recrea-
tion and unity with our members. All are welcome to participate in 
this charitable cause in the fight against diabetes. DAD’S DAY is a 
day of motorcycles, good food, and good spirits. 

        April 2nd was our area Rebuilding Together. Members from 
all the area crafts joined together to repair homes of individuals in 
the community. It is a big project with a lot of guys that makes a 
big difference to families that really need some work done to 
their homes. Our sheet metal local provided servicing on furnaces 
as well as gutters and metal work. Even though the day is devoted 
to working, it is a day of camaraderie between our fellow union 
craftsmen.  

  

 

 

 

 

 

 

        The South Bend Area did have a slow start to the year with our 
work situation. Fortunately summer picked up and made for a busy 
season for us. We are slowing down a bit but are looking forward to 
a few big jobs that may break for the winter months. At one point 
we had only 3 or 4 members on the bench. South Bend has been 
fortunate to be able to keep so many of our members employed. 
 

 

SOUTH BEND AWARDS BANQUET 

April 9, 2011 
 

        The South Bend Area had its Awards Banquet on April 9, 2011. 
We honored our graduate apprentices, 25-year, 40-year, 50-year, 
and 60-year members. Scott Parks, Mike Patrick, and Duane Smith 
joined us from the Indianapolis area, and Mike Wilber came over 
from the Ft. Wayne area. It was an evening of catching up with our 
Union brothers and showing appreciation for our honorees for their 
years of service. 

 

 

GRADUATES 
Brad Chamness 
Dustin VanBruaene 
Adam Stoner 
Phil Labounty 
Scott Parks  
& Mike Patrick 
 

 
25 YEAR 

Brad Chamness 
Rick Burchfield 

Dave Vanskyhawk 
Scott Parks 

Kevin Needham 
 
 

 
 
 
50 YEAR 
Brad Chamness 
Doug Beach 
Scott Parks & 
Kevin Needham 

 
 
 
 
 

                          
 
                  60 YEAR 
       Brad Chamness 
              Robert Mail 
            Scott Parks & 
       Kevin Needham 
 
 

 

40 YEAR—Brad Chamness, Dave Garwood, Ken Juhasz, Dave 
Drews, Dale Barnes, Scott Parks, John Kereszturi, Paul LaCluyze, 

Kevin Needham, Phil Schafer, Walter Sobieralski 
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By the time you read this article, Indiana may have once again become a 
―right to work‖ state. If it has not, that will most likely be due to efforts to 
mobilize support for working people being carried out as this piece is writ-
ten. If it has become a right to work state, labor unions and their support-
ers will be in jeopardy and, by many measures, the quality of life for Indi-
ana wage workers will begin to decline.1 Either way, there is no guarantee 
that Indiana will remain a right to work state. As we will see, the current 
struggle over this legislation is part of a long history of organizing victories 
and backlash.  
 

If you are unfamiliar with the term, and are thinking ―Well... right to work, 
that sounds like a good thing,‖ don’t worry: you are not alone. Like other 
creative political uses and redeployments of language, such as calling the 
inheritance tax the ―death tax‖ or titling legislation that restricts civil liber-
ties the ―PATRIOT Act,‖ right to work laws have little to nothing to do with 
anyone’s ―right‖ to hold a decent job, or indeed any job. Calling these laws 
right to work (RTW) is just another example of obfuscating political lan-
guage.  
 

What are right to work laws? What is their history? And why would Indiana 
lawmakers want to pass RTW legislation? The answers to these questions 
are as complicated as our political system, and there is no easy way to 
explain RTW. The short version is that RTW laws were one of the first, 
most successful and longest-running weapons deployed by various spe-
cial interest groups in American politics attempting to reverse and repeal 
the legislative gains that working Americans fought for during the New 
Deal Era, 1932-38.2.  As historians of the New Deal such as Lizabeth 
Cohen have pointed out, the legislation and regulations enacted under 
Franklin Delano Roosevelt were hardly top-down ideas concocted by ex-
perts in his administration, but rather were responses by FDR, his cabinet, 
and Congress to demands from working people for more security, oppor-
tunity, and power.3 The National Labor Relations Act (NLRA) of 1935, 
also known as the Wagner Act was a primary example. Working people 
and labor movement activists knew that workers needed more voice and 
power in the workplace if any balance were to be achieved, and if prosper-
ity for the majority were to be sustained. Sharp and increasing disparities 
in income had helped bring on the collapse known as the Great Depres-
sion. The Wagner Act sought to level the playing field by legalizing, for the 
first time at the Federal level, the right of American workers to democrati-
cally select bodies to collectively represent them in their relationships with 
the bosses. It made it a criminal act to deny workers their right to form and 
join unions. 
 

It worked. Union membership expanded rapidly, and under the leadership 
of the newly formed Congress of Industrial Organizations, unskilled and 
semi-skilled American workers engaged in sit-down strikes, walk-outs, 
picketing, boycotts, and other actions to demand their now-legal right to 
collective representation. Wages rose, workers gained more say in the 
workplace, and unions themselves, run by their members, served as they 
had for years as workshops of democracy and civil participation. But no 
good deed ever goes unpunished, or should we say, without backlash. In 
this case, backlash came in the form of the Taft-Hartley Act of 1947, 
pushed by the U.S. Chamber of Commerce, and passed over President 
Truman’s veto by a new Republican majority with help from Southern 
Democrats. A key provision of Taft-Hartley allowed states to essentially 
opt out of the NLRA’s provisions concerning the exclusive recognition of a 
union as the sole bargaining unit dealing with an employer.  In other 
words, if 500 workers had overwhelmingly voted to form a union, the pro-

vision of Taft Hartley allowed a small minority to avoid union membership 
and dues payment, even if they still enjoyed the wages, benefits, and 
protection of the union! In the twisted parlance of politics, it gave workers 
who did not want a say in their workplace, who accepted that the boss set 
their wages, and who refused the opportunity to participate in the demo-
cratic union process, the ―right to work‖ in a union shop. By 1957, 16 
states, mainly in the South, had passed right to work laws.4 
 

THE WAGNER ACT SOUGHT TO LEVEL THE PLAYING 
FIELD BY LEGALIZING, FOR THE FIRST TIME AT THE 
FEDERAL LEVEL, THE RIGHT OF AMERICAN WORK-
ERS TO DEMOCRATICALLY SELECT BODIES TO COL-
LECTIVELY REPRESENT THEM IN THEIR RELATION-
SHIPS WITH THE BOSSES. 
 

In 1957, Indiana became number 17. Riding a crest of political waves 
caused by an economic downturn, and the investigation of corruption in 
the Teamsters Union, a new Republican majority in the Indiana state 
house passed a right to work law that became official when then-governor 
Harold Handley refused to use his veto, and allowed it to pass without his 
signature. Public protest from working people was loud and sustained. 
Indiana had a strong union presence in the north of the state, and a grow-
ing one in the southern regions, including areas like Bloomington and 
Evansville. Opposition was so heavy and on-going that the main provi-
sions of the law were rarely enforced, and the legislation itself repealed in 
1965.5 Of course, the battle did not end there, as pro-business forces 
continually tried to pass new legislation, and union workers and their sup-
porters developed an increased militancy throughout the state in the face 
of threats by corporations.  RCA threatened to move their production fur-
ther south  to a RTW state. It is a historical irony that companies like RCA 
had originally moved to southern Indiana (from militant Camden, New 
Jersey) because of the lack of union presence there.6   On a personal 
note, my own interest in labor issues in part springs from my father’s loss 
of his good-paying union job to a RTW state (Tennessee) in 1975. Work-
ing for a subsidiary of Johnson & Johnson in union-friendly New Jersey, 
he had expected to retire from the company with a good pension. The 
company’s move cost our family our working class security, which in spite 
of my folks’ efforts, we never regained. 
 

THE PROVISION OF TAFT HARTLEY ALLOWED A 
SMALL MINORITY TO AVOID UNION MEMBERSHIP AND 
DUES PAYMENT, EVEN IF THEY STILL ENJOYED THE 
WAGES, BENEFITS, AND PROTECTION OF THE UNION! 
 

Jump ahead to 2008, another major economic crisis and another effort to 
address the growing disparities of wealth. Labor unions and their support-
ers threw their full efforts behind the Obama campaign, and demanded, 
after the election, passage of new rules strengthening the rights of work-
ers to organize. Corporate mobilization was swift and well-funded, and 
resulted in electing new Republican majorities in many states, Indiana 
among them.7 It has not taken long for another version of RTW to hit the 
legislative agenda. Indiana’s main version, Introduced in the Assembly on 
the first day of the new session, would criminalize employers who recog-
nize the exclusive right of unions to be the sole bargaining unit among the 
company’s employees, even if a majority of workers supports the union. 
For proponents of RTW, this allows workers who oppose unions the ―right‖ 
to not pay dues while enjoying the benefits of union representation. What 
RTW does, in practice, is impede the ability of labor unions to operate as 
viable actors in both the work/employment relationship, and in the political 
system. It is the political aspect that many believe is the main motivator for 
supporters of RTW laws.8 As this article is being written, opposition to the 
RTW law in Indiana is growing, but it may be too little, and too late. In ’57, 
and in other times of RTW threat (1994, 2006), opponents mobilized a 
growing and somewhat militant union labor force, as well as union sup-
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porters and advocates from academics, civil rights organizations, community 
groups, and yes, even big business. It may   surprise some  to  know  that 
some large  
 

COMPREHENSIVE STUDIES HAVE SHOWN THAT STATES 
WITH STRONG RTW LAWS, WITH FEW EXCEPTIONS, 
HAVE LOWER WAGE LEVELS, EDUCATION RATES, JOB 
SKILLS, HEALTH CARE, AND WORKING PEOPLE LIVING 
IN RTW STATES ARE MUCH MORE LIKELY TO BE IN-
JURED OR KILLED ON THE JOB. 
 

companies (and midsize, and small) support the right of workers to form col-
lective bargaining units, as they recognize the value to their bottom line in 
increased safety and productivity, and in their communities with better school 
systems and secure, stable workforces. The difficulty with current opposition 
to RTW is two-fold: the loss of union jobs in Indiana; and the growing senti-
ment against unions in general. Many formerly unionized manufacturers, 
such as GE in Bloomington, have attempted to compensate for poor manage-
ment, misguided investment decisions, and falling rates of profit by moving 
production to low-wage, non-union locations, drastically reducing Indiana’s 
unionized workforce. At the same time, ideological assaults on security, sta-
ble communities, and vibrant working class politics have been carried out with 
unrelenting zeal by proponents of market fundamentalism, who promote the 
notion that we are all helpless individuals tossed and turned in the neo-
liberal, global sea of competition, and that any interference in this process, 
such as a living wage, or affordable health care, is an assault on vaguely 
defined ―freedoms‖, such as the right to work. 
 

If Indiana does pass RTW legislation, the evidence from other RTW states 
shows that, over time, nearly all objective indices of living standards will fall 
for the state’s working people.  Comprehensive studies have shown that 
states with strong RTW laws, with few exceptions, have lower wage levels, 
education rates, job skills, health care, and that working people living in RTW 
states are much more likely to be injured or killed on the job. As well, in our 
age of corporate profits, and in light of the Supreme Court’s Citizens United 
ruling, the destruction of the ability of labor organizations to represent not just 
their members, but all working people at the level of state and federal govern-
ment will mean a continuing loss of power for working people, and more con-
trol for Wall Street and financial interests.9 
 

So that is what right to work laws are, and a little bit of their national and local 
history. The question of what RTW laws do is context dependent, like all long-
term processes. But if we go by the experiences of states that have very low 
(as opposed to just low) union densities, we can see certain patterns that will 
almost surely occur in Indiana. Some things will likely occur, and some will 
not. Proponents claim that RTW brings jobs. It will most likely not. Studies 
have shown that RTW laws are rarely if ever mentioned in polls and research 
into corporate decisions regarding plant location. The primary factors that 
drive plant location, to the contrary, are cited as education and skill level of 
the workforce (always higher in union areas), infrastructure, geographic prox-
imities, school systems, and stable affordable communities for the corpora-
tions’ management force. All the positive indices mentioned are increased 
when union membership is dense, and they decrease when unions are driven 
out. What is sure to occur, according to studies, is a decline in overall wage 
rates, decline in health care indices, falling work skill and education levels, 
and an increase in the need for subsistence level social services — factors 
that should be a major concern to social workers and other service providers. 
And with our changing economy and the fact that union organizing is most 
prevalent today among health care workers, hotel staff — those who will suf-
fer most directly will be women of color and their families.10 
 

FIGHTING RIGHT TO WORK LAWS, AND REVERSING THE 
RACE TO THE BOTTOM THAT THEY PROMOTE, WILL 
TAKE MUCH MORE THAN JUST REDEPLOYING LAN-
GUAGE, AND MORE THAN POINTING OUT THE MISUSE 

OF WORDS. IT WILL TAKE A SUSTAINED EFFORT TO MO-
BILIZE WORKING PEOPLE TO FIGHT FOR THEIR RIGHTS 
IN THE WORKPLACE, IN THEIR COMMUNITIES, AND IN 
THE LARGER SOCIAL SYSTEM. 
 

Right to work laws do not provide the right to work to anyone under their pro-
vision. They are a misnamed part of the long history of struggle over the 
workplace in the United States, a history I have traced briefly here. This arti-
cle cannot pretend to capture the complexity of the politics of right to work 
legislation, or indeed the history of unions and workers and their battle for 
respect, voice, and fair conditions in the workplace and in the public sphere. 
To give the topic its full treatment would require discussion of such issues as 
red-baiting, race, ideology, gender, and economics. What I have tried to show 
is the relevance of the issue, historically and today, for all those involved in 
the larger battles for a more just and equitable society. Fighting right to work 
laws, and reversing the race to the bottom that they promote, will take much 
more than just redeploying language, and more than pointing out the misuse 
of words. It will take a sustained effort to mobilize working people to fight for 
their rights in the workplace, in their communities, and in the larger social 
system. Maybe that will serve as a good workshop for democracy after all. 
 

REFERENCES: 
1 ï Moore, W.J. ñThe Determinants and Effects of Right to Work.  
Laws: A Review of the Recent Literature.ò Journal of Labor Research 
Vol. 19, no. 3, pp. 449-69. 
 

2 ï Dubofsky, Melvin, and Foster Rhea Dulles. Labor in America: A 
History. Wheeling, Illinois: Harlan-Davidson Publishers, 2004.  Sev-
enth Edition. Pp. 324-366. 
 

3 ï Cohen, Lizabeth. Making a New Deal: Industrial Workers in Chica-
go 1919-1939. Cambridge:  Cambridge University.  Press, 1990. 
 

4 ï McCammon, Holly. ñLegal Limits on Labor Militancy: U.S. Labor 
Law Since the new Deal.ò Social Problems 37: 206-229. 
 

5 ï Dixon, Marc. ñUnion Threat, Countermovement Organization, and 
Labor Policy in the States, 1944 - 1960.ò Social Problems 57:157-74. 
 

6 ï Cowie, Jefferson. Capital Moves: RCAôs 70-Year Quest for Cheap 
Labor. new York: new Press, 2001. 
 

7 ï ñFreedomWorks Leader Armey Urges Tea Party to Shift Focus to 
Legislative Progressò Amy Gardner Washington Post Monday, Sep-
tember 13, 2010. 
 

8 ï Vincent, Jeffrey. ñThe 2006 Indiana Right to Work Campaignò 
Working Paper, Indiana University Division of Labor Studies, 2006. 
 

9 ï Hogler, Raymond, Steven Shulman and Stephan Weiler. 2004.  
ñRight-to-Work Laws and Business Environments: An Analysis of State 
Labor Policy,ò Journal of Managerial Issues 16, no. 3: 289-304; Davis, 
Joe C., and John W. Huston. 1995. ñRight-to-Work Laws and Union 
Density: new Evidence from Micro Data,ò Journal of Labor Research 
16:223-9; Garofalo, Gasper A., and Devinder M. Malhotra. 1992. ñAn 
Integrated Model of the Economic Effects of Right-to-Work Laws,ò 
Journal of Labor Research 13:293-305; Hirsch, Barry T. 1980. ñThe 
Determinants of Unionization: An analysis of Inter-area Differences,ò 
Industrial and Labor Relations Review 33:147-61; Carroll, Thomas M. 
1983. ñRight-to-work laws do matter,ò Southern Economic Journal 
50:494-509. 
 

10 ï U.S. Bureau of Labor Statistics, Union Members - 2009, 
January 22, 2010. 

 

This is a special reprint of a portion of the Spring 2011 issue 

of Network magazine originally published by the Indiana Uni-

versity School of Social Work & Alumni News,  re-published 

with permission to J. Scott Parks from Indiana University. 



 

SMWLU20 CRAFTSMAN—PAGE 12 

SOUTH BEND (Continued . . .) 

ORGANIZER’S REPORT 

          Organizing has been very busy lately as the economy continues 
to fall and it seems that no end is in sight. Some positives are coming 
out of it as non-union contractors are feeling the hurt as well. As their 
budgets continue to tighten we are able to help our contractors with 
reso 78 hours. This helps us keep an edge on our competition. It has-
n’t been an easy road by any means but it is one that we will continue 

to use in order to prevail over non-union contractors.  

          There have been a lot of changes to our political standings as 
well. It is so important that our members know the issues at hand and 
stand up when asked to protect our way of life and liberty that we en-
joy today. If we do not draw a line in the sand for working people who 
will? The evidence over this year’s session in the House is proof of 
that. The rights others and we fought so hard for as a Union were and 
are at risk. At times we must stand up and fight for what is right. It is 
not just our right it is our duty. We have come a long way from the old 
days when organizing was such a dangerous job, but the fight remains 
the same.  We have been fairly successful at what we do here out of 
the organizing offices. However, a lot remains to be done and it can be 
done if we all work together towards the same goal. It is up to all of us 
to help organize wherever and whenever we can. To those of you who 

take on this challenge I thank you. Together we will make a difference. 

 I would like to thank the new contractors that have become 

signatory to Local 20 and wish them success in the future. 

John Quinn, Organizer 

 

        One of our retired members that really enjoyed the return 
of spring is Bob Constable. Bob’s hobbies are camping and bik-
ing. Bob wanted a camper so he decided to build one for him-
self after touring a camper factory and deciding he could do 
better. Looking at the photos of Bob’s camper we can see that 
he succeeded. The camper named Little Lucy has a 24 gauge 
stainless exterior on a wood frame with a birch interior. There 
is an oversize kitchen galley with the stove in a side drawer that 
slides out and sleeping quarters. Little Lucy weighs 1,000 
pounds and is 8’ x 5 ‘ wide. Bob has many stories of people 
actually following him into campgrounds to find out where he 
bought his trailer or if he would be willing to sell. Depending on 
how fancy you would want to get a trailer like Bob’s, it could 
retail anywhere from $9,000 to $23,000. Bob put about $3,000 
into his and made a little beauty that has seen quite a few 
states and a lot of use. 

        Do not forget the Retirees Club meets at Honkers on Day 
Road in Mishawaka. The club meets on the fourth Tuesday of 
the month at noon, so plan on joining in for an afternoon of 
good conversation and talking about the old days. 
 

Brad Chamness, Business Representative, South Bend 

        Work is a little better in the Terre Haute area.  We have 21 mem-
bers not working and 9 working out of the area.  Work for 2012 is look-
ing better with a few nice jobs coming up.  The Labor Day Parade was a 
huge success, and members received T-Shirts.  
        We have several events coming up.  Our annual picnic will be held 
on Saturday, September 24th at noon, at the Shrine Hill Country Club 
from 12:00 Noon to 4:00 PM.  Also, we will be having an Awards Ban-
quet this winter - time and place to be announced, so watch your mail 
for more information.   
         We have a new three (3)-year contract $1.06 the 1st year, $1.00 
the 2nd  year, and $1.00 the 3rd year.  It was the best we could do with 
work the way it is.  I have been on the negotiating committee since 1980 
and this was the hardest one yet.  
        In our negotiations, the contractors requested that we bring the 
apprentice school back to Terre Haute.  The Statewide Trust voted for 
the move, and it looks like we can get this done by July of 2012.  The 
apprentices will be attending night school two nights a week. There will 
also be Journeyman upgrade classes.  

        Our next union meetings will be held on Monday, September 26th, 
October 24th - which will be ―Meet the Candidates‖ night, and November 
28th - Health & Welfare / Annuity Education Meetings.  There will be no 
meeting in December.  See you there. 
 

Michael D. Jones, Business Representative —Terre Haute Area    
              

TERRE HAUTE Area News 

Place:   SHRINE HILL COUNTRY CLUB 
Date:     Saturday, September 24, 2011 
Time:    12:00 Noon to 4:00 PM (Eat at NOON) 
 

          There will be food, beverages, bingo, games, prizes,  
                     treats for the kids and fun for all. 

“Little  Lucy’s” Backside Interior  of “Little Lucy”  

Bob Constable and 
“Little Lucy” 

TERRE HAUTE AREA 
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HEALTH & WELFARE 

 
DID YOU 
KNOW. . . . 
The average cost of 

health care for an Amer-

ican family of four   in-

sured through an em-

ployer is now $19,393 – 

up 7.3 percent since last 

year.  CNNMoney.com 

CONSTRUCTION STARTS INDIANAPOLIS 

TOTAL CONSTRUCTION 
Actual Actual Actual Forecast Forecast 

2007 2008 2009 2010 2011 

($ Millions) $4,509  $4,703  $2,817  $3,075  $3,234  

NON-RESIDENTIAL $1,776  $2,231  $1,035  $1,329  $1,117  

Commercial & Manufactur-

ing 
$1,011  $992  $413  $488  $540  

Stores & Shopping Centers $268  $166  $106  $92  $105  

Office & Bank Bldgs. $270  $164  $141  $173  $217  

Hotels & Motels $118  $303  $46  $15  $16  

Other Commercial Buildings $266  $282  $93  $158  $140  

Manufacturing Buildings $89  $78  $28  $50  $62  

INSTITUTIONAL $765  $1,238  $622  $841  $577  

Education Buildings $489  $268  $245  $202  $289  

Healthcare Facilities $93  $390  $201  $543  $196  

Other Institutional Buildings $182  $581  $175  $95  $92  

RESIDENTIAL $1,881  $1,246  $961  $1,071  $1,478  

Single Family $1,602  $979  $767  $821  $1,194  

Multifamily $279  $267  $194  $250  $284  

TOTAL NON-BUILDING $852  $1,226  $822  $675  $639  

Highways & Bridges $398  $219  $573  $362  $168  

Other Public Works $217  $788  $85  $73  $218  

Environmental Public Works $228  $105  $149  $226  $240  

Electric Utilities $9  $113  $15  $14  $13  

INDIANA STATISTICS 
Goods Producing                                                         

% of Total Employment in June 2011 

Rank State Fips Code 
% of Total 

Emp. 

1 Indiana  18000 21.00% 

2 Wyoming  56000 20.40% 

3 Wisconsin  55000 19.70% 

4 Arkansas  5000 18.40% 

5 Iowa  19000 18.30% 

    

Manufacturing                                                                     

% of Total Employment in June 2011 

Rank State Fips Code 
% of Total 

Emp. 

1 Indiana  18000 16.30% 

2 Wisconsin  55000 16.00% 

3 Iowa  19000 13.70% 

4 Arkansas  5000 13.40% 

5 Michigan  26000 12.70% 

    
Source: U.S. Bureau of Labor Statistics, Current 
Employment Survey (NAICS) 

 

FOR YOUR INFORMATION . . . . .  

        In the survey report, ―2010 Employer Health Benefits Survey‖, 

analysts also indicate that companies are raising the annual de-

ductibles employees must pay before their health plans start to 

pick up the costs.  For example, a total of 27% of covered workers 

face annual deductibles of at least $1,000, up from 22% in 2009, 

according to the survey results.  Among small employers with 3 to 

199 workers, the number rose to 46% for such deductibles. 

       Total per capita prescription drug costs increased by 

15.1%, from $197.95 in 2009 to $227.82 in 2010.  This increase 

follows a 24.9% increase from 2008 to 2009.  The increase was 

driven by a 10.6% increase in utilization and a 4.0% increase in 

the average drug cost.  Active utilization increased by 20.7% 

from 2008 to 2009 and 11.9% from 2009 to 2010.  This has driv-

en the active per capita drug cost increase to be more than 

retiree per capita drug cost increase – 14.8% versus 7.7% 
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We currently have 312 Apprentices in the program statewide.  

The Indianapolis Area will be hosting the Local 20 State Appren-

ticeship Competition in early November. As many as 5 apprentic-

es from each of the seven areas will have the opportunity to com-

pete and advance to the International Apprenticeship Competition 

in March 2012. One apprentice will advance in HVAC; Industrial 

Welding; Testing and Balancing; Service and Architectural. 

Congratulations to the Gary Area JATC for receiving the SMOHIT 

2011 Safety Award. The Gary Area JATC was nominated for its 

exemplary safety training. The members are required to complete 

12 hours of safety training including the OSHA 10-hour course, 

first-aid and CPR and maintain all certifications. After these 

courses are completed, members then attend the OSHA 30-hour 

safety course as well 13 other specialized courses. Members are 

paid to attend the classes by the Safety Education Fund set up 

by the Gary area contractors. To date, 60 percent of the mem-

bers have completed all of the training. 

Upgrade classes will be available in all training center areas 

again this year. If you are interested Gary, South Bend, Ft. 

Wayne and Evansville area members should contact their area 

office. Indianapolis, Lafayette and Terre Haute area members 

should contact the Indianapolis Apprenticeship office. 

Special thanks to Local 20, Phil Gillespie, Central Indiana SMAC-

NA and the LMCC for their participation in this years’ Indiana 

State Fair. I would also like to thank Bright Sheet Metal, Tarps 

and C&C Sheet Metal for their donations and displays. Thanks 

also go to the instructors and apprentices from Indianapolis, Lafa-

yette and Terre Haute areas for their outstanding effort with set-

up, fabrication of tool trays, tear down and clean-up of our display 

at the fairgrounds. Lastly, there are not enough words to describe 

how much I appreciate the leadership and dedication of Larry 

Lekens. Larry retired from the trade a few years ago and immedi-

ately volunteered to oversee the entire state fair effort. Larry, 

along with Bob Stiltz and all of the many volunteers are the rea-

son we can continually promote our industry to the community. 

As I visited the tent this year and saw not only our union mem-

bers but their spouses and other family members helping the 

effort, it reminded me of how proud I am to be a Union Sheet 

Metal Worker. 

Michael D. Patrick, State Apprentice Coordinator 

JOINT APPRENTICESHIP TRAINING COMMITTEE (JATC) 

GRADUATES FROM THE APPRENTICESHIP PROGRAM 

Since Last CRAFTSMAN Issue  
              

             Matt Kresge    05-14-2010 

Bradley Brinkman     06-08-2010 

Joshua Brown     06-08-2010 

Charles Crull     06-05-2010 

Frank Davitto    06-09-2010 

Aaron D. Humphrey   06-08-2010 

Dustin Husted     06-10-2010 

David Jones     06-08-2010 

Chad Lee      06-08-2010 

James Lindzy     06-08-2010 

Cody Ramsey     06-09-2010 

Ronald Vance     06-22-2010 

Gary Warthan     06-09-2010 

Michael S. Whitaker  06-09-2010 

Anthony Young    06-10-2010 

Joseph Gardner    06-17-2010 

Bradley Linerode    07-08-2010 

Brian Norton     07-07-2010 

Joshua Walls     07-15-2010 

C. Jason Gehl    08-13-2010 

Kent Pruitt      08-19-2010 

Martin McAfee    08-31-2010 

Steven Sutphin    09-13-2010 

Michael Syverson    10-14-2010 

Corey Nentrup    10-14-2010 

Dustin Smekens     11-14-2010 

Jacob Follmar    12-17-2010 

Jason Rogers     01-05-2011 

Mike Smith     01-14-2011 

Larry Arthur    01-25-2011 

Michael Guerra    04-05-2011 

Dennis Beasley, Jr.     04-08-2011 

Zach Hankins    05-03-2011 

Kyle Mills      05-03-2011 

Cole Sawyer     05-03-2011 

Aaron Walter     05-03-2011          

Shawn Murphy    05-05-2011 

Justin Cruse    05-12-2011 

Christopher Penley    05-20-2011 

Christopher Volk    05-20-2011 

Marlana Tuggle   07-03-2011 

Breck Hardcastle   07-16-2011 

Lyndal Tipton, Jr.    08-02-2011 

Matthew Slinker    08-04-2011 

APPRENTICES—DON’T FORGET 

 MEET THE CANDIDATE’S NIGHTS ARE MANDATORY MEETINGS. 
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Congratulations to the winners of the SMOHIT 2011 Safety Awards. These deserving indi-
viduals have gone the extra mile by helping to build a safety culture in our industry. 
              _________________________________________________________________  
 

Industry honors its own with Safety Matters Awards 

Honorees hail from Massachusetts, New York, California, Indiana 
 

        JATC Local #20 was nominated for its exemplary safety training. There, members are required to com-

plete 12 hours of safety training including the OSHA 10-hour course, first aid and CPR and maintain all cer-

tifications. After the first three steps are completed, members attend the OSHA 30-hour safety course as 

well as 13 specialized courses. The process takes years, but the time is worth it, said Bob Hostinsky,       

Apprentice Coordinator for the Gary Area. 

        Members are paid to attend the classes by the Safety Education Fund set up by local contractors. To 

date, 60 percent of the members have completed all the steps. 

  

 
 
 
Each year, the Top Notch Standards 
of Excellence Awards honors the 
highest level of achievement in Indi-
ana’s union construction industry.  
Together, labor and management in 
the union construction industry invest 
more than $27 million a year in ap-
prenticeship training throughout the 
state.  Through value in our training 
and our project delivery, the Indiana 
union construction industry delivers 
practical and measurable solutions to 
meet the needs of construction users.  
This year, Sheet Metal Workers Local 
20 / SMACNA received the Labor/
Management Foundation Award.   Accepting this award on 
behalf of Sheet Metal Workers Local No. 20 and SMACNA, is 
Business Representative, Trent L. Todd (shown above) from 
the Indianapolis Area.  
 

 

What’s Wrong with this Picture? 

http://www.bing.com/images/search?q=ladder+safety+rules&view=detail&id=2C095378B45E402DFDC593D9EA33990F5ACECB83&first=360&FORM=IDFRIR
http://www.bing.com/images/search?q=ladder+safety+rules&view=detail&id=B1111F6E8745872E18635961F8CEAC41BD9D0D1F&first=180&FORM=IDFRIR
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About JOHN GREGG 

Candidate for Indiana State Governor                                     

www.GreggforIndiana.com 
 

     John Gregg is a native Hoosier, a lifelong Democrat 

and a committed public servant who has been a lead-

er throughout our state for more than 20 years. 

Throughout his career, John has focused on two 

things: serving others and creating opportunity right 

here in Indiana.  John grew up in Knox County and 

still calls Sandborn his home. He got his start in public service in 1986 

when he was elected to represent Southwest Indiana in the Statehouse. 

     John was in the Statehouse for eight terms, rising to the office of Speak-

er of the House. He served as speaker for six consecutive years, making him 

the longest-serving Democratic speaker in Indiana’s history when he left of-

fice. 

      John is a Democrat, and he is guided by his Democratic values. As 

Speaker, John realized his job was to bring people together from through-

out Indiana to work on the issues that matter to Hoosiers and the middle 

class. John cut taxes and balanced budgets, all while overseeing record 

surpluses. Just as importantly, he accomplished these things by work-

ing with people on the issues that unite us — not the politics of division that are 

far too common today. 

        In 2002, John voluntarily left office to spend more time with his two 

sons and to enter into the private sector. John served as interim President of 

Vincennes University from 2003 to 2004. He currently practices in the Vin-

cennes office of Indiana law firm Bingham McHale. In 2008, John re-entered 

politics, serving as honorary chair of the Hillary Clinton presidential campaign 

in Indiana. 

      While his career has been defined by incredible professional success, 

John’s proudest achievement and greatest love are his two sons, John and 

Hunter. And those who know John say with certainty that no matter what 

his future holds, that will always remain true.  

      John is an author, Hoosier Hero award winner, former university presi-

dent, loyal Democrat and genuine leader with a proven record of winning 

all eight elections in which he’s run. With your help, John Gregg will be the 

next governor of the great state of Indiana. 

Mayors Endorse Gregg — Twenty-seven mayors from Southern Indiana announced their endorsement of John Gregg for Governor.  Gregg, a 

former Speaker of the Indiana House, has formed an exploratory committee in preparation for a run for Governor in 2012.  The announcements 

demonstrate Gregg’s widespread support throughout Southern Indiana. ―I am honored to receive these endorsements,‖ Gregg said.  ―Indiana 

needs a governor who will work with mayors to give our cities and towns the tools they need to build better communities.  Indiana also needs a 

governor who knows how to work with mayors whether they are conservative, liberal or somewhere in the middle.  As someone who has presid-

ed over a statehouse that was divided 50-50, I’ve got some experience in that area.  Mayors understand the problems facing Indiana because 

they stand on the front lines.  They know as well as anyone that many of the problems that face our communities aren’t Democratic problems or 

Republican problems; neither are the solutions.‖ 

        The 27 mayoral endorsements came from all corners of Southern Indiana and included large cities and small towns, showing Gregg’s ap-

peal to a broad range of voters.  

Southern Indiana Mayors 

Endorsing John Gregg  
 

Mayor Doug Campbell ï Austin  

Mayor Richard Fledderman ï Batesville 

Mayor Jon Flickinger ï Bicknell 

Mayor Mark Kruzan ï Bloomington  

Mayor Pamela Hendrickson ï Boonville 

Mayor Ann Bradshaw ï Brazil 

Mayor Morris Graves - Cannelton 

Mayor Jonathan Weinzapfel - Evansville 

Mayor Marvin Belcher - Huntingburg 

Mayor Roy Terrell Sr. - Jasonville 

Mayor Bill Schmitt - Jasper 

Mayor Tom Galligan ï Jeffersonville  

Mayor William Cunningham ï Lawrenceburg 

Mayor Patti Jones - Linton 

Mayor Don Bowling - Loogootee 

Mayor Timothy Armstrong ï Madison  

Mayor John Tucker ï Mount Vernon 

Mayor Doug England ï New Albany  

Mayor Harold ñSoupò Campbell ï North Vernon 

Mayor Alfred Cooper Sr. ï Oakland City 

Mayor Robert Hurst - Princeton 

Mayor Bill Marksberry ï Rising Sun  

Mayor David Bower ï Salem   

Mayor Ed Eble ï Sullivan 

Mayor Barbara Ewing ï Tell City 

Mayor James Baldwin ï Vincennes 

Mayor Lawrence Haag - Washington 

Sheet Metal Workers Lo-
cal Union No. 20 would 
like to commend Gregory 
A. Dudeck for his hard 
fought run for Indiana 
State Representative, Dis-
trict 7.  Greg is the owner 
of Dudeck Roofing and 
Sheet Metal, a signatory 
contractor  in South Bend, Indiana.  We 
are proud of Gregôs tremendous efforts in 
his run for Indiana State Representative, 
and are grateful that he is a signatory con-
tractor of Local 20.  We wish Greg every 
success in his political future.  

http://www.GreggforIndiana.com/
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Sheet Metal Workers Credit Union 
PO Box 20668 

Indianapolis, IN 46220-0668 
Phone:  (317) 549-6009 

      Toll Free:  1-800-824-7764 
                       Fax  (317) 549-6011 

                  www.creditunion.net 
                       

 

Discover Convenience at your CREDIT UNION CENTER 
 

      Another great benefit of being a credit union member is that 
across the country over 1,000 credit unions open their doors to 
members of the Credit Union Center network.  This means there 
are over 2,000 branch locations for you to access your credit 
union accounts. 
     How do you find these credit union locations?  It’s easy…. 
Just go online and look for locations coast-to-coast at 
www.creditunion.net or discover locations by phone at 1-800-919
-2872. 
     In addition to our regular savings and checking, complete with 
ATM and Debit Cards, we also have IRA’s, vehicle loans for mo-
torcycles and campers, and personal loans.  Why not put your 
money in a place that helps meet your financial goals and works 
with you on a personal basis to meet your needs? 
 
Marla Butler, Office Manager 

GESB Sheet Metal 
Workers Federal Credit Union 

gesbfcu@aol.com 
Website—www.gesbfcu.org 

 
Introducing… GreenPath…... 
 

As a valued member, we are committed to serving you.  And as 
a benefit to you, we are providing you with free access to money 
management and financial education services.   
       GESB Sheet Metal Workers FCU has teamed up with 
GreenPath Debt Solutions in order to bring you GreenPath,        
a financial management program.  Through comprehensive   
education and exceptional service, GreenPath has been assist-
ing individuals for more than 50 years. 
      Through GreenPath, you will enjoy unlimited access to   
financial counselors without paying — it’s free! 
     As a member, you can receive assistance with: 
 

¶ Personal and family budgeting 
¶ Understanding your personal credit report and how to     

improve your score 
¶ Personal money management 
¶ Debt repayment 
¶ Avoiding bankruptcy, foreclosure, and repossession 
 

     GreenPath can give personalized answers to your individual 
needs.  For issues ranging from a proactive savings plan to   
saving a home from foreclosure, advice is only a phone call 
away. 
     GreenPath counselors are available Monday through Thurs-
day 8 AM to 10 PM (EST), Friday 8 AM to 7 PM (EST), and Sat-
urday from 9 AM to 6 PM (EST).  To use this new service, simply 
call 1-877-337-3399 or visit them on the web at 
www.greenpathref.com 
 

 

Check out our 
auto  rates  

Did you know? 

It’s easy to set up a special account like a Money Market, 
Kid’s Club, Vacation Club, or Christmas Club.  Setting aside a 
small amount each paycheck is rarely even noticed to the 
average person. With an account like a Christmas Club, 2011 

gifts could be paid for with no fret and no stress.  

2011 Calendar 

Banking institutions, postal and federal offices will be 
closed on the following designated federal holidays for 
2011.   
 

     September 5      Labor Day       Monday 
     October 10         Columbus Day     Monday 
     November 11     Veteran’s Day       Friday 
     December 26     Christmas       Monday 

Hours of Operation 
 

 Monday  10:00AM  to 4:30PM 
 Tuesday 10:00AM  to 4:30PM 
 Wednesday 10:00AM  to 4:30PM 
 Thursday 10:00AM  to 4:30PM 
 Friday  10:00AM  to 4:30PM 
 Saturday Closed 
 Sunday  Closed 
 

You may still access Sybil for 24/hr updates, transfers and bal-
ance inquiries on your account at 317-549-6012.   

CREDIT UNIONS 

  CREDIT UNION 
Hours and Phone Numbers 

 

     PORTAGE OFFICE                EVANSVILLE  OFFICE 
     Phone 1-219-764-3204           Phone 1-812-426-2582 
     Fax 1-219-764-7405                FAX  1-812-423-8621 
     Toll-free 1-888-695-4372        1:00 PM to 5:00 PM Daily 
     8:00 AM to 6:00 PM Daily 

HAVE WE GOTTA LOAN FOR YOU! 
New—or—Used 

Same Day Approval! 
Call Today… (888) 695-4372 

 

      Starting at 3.50% 

      On approved Credit 
      UP TO 60 MONTHS 
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MEMBER AREA RETIRED 

Blickenstaff, R Steve  Lafayette 1/1/10 

Mattingly Sr., Daniel  Indianapolis 1/1/10 

Reinoehl, Steven G  Terre Haute 1/1/10 

Schafer, Michael R  Evansville 1/1/10 

Bartosik, John  Gary 2/1/10 

Harpold, Ansil W  Terre Haute 2/1/10 

Livingston, Michael J  Indianapolis 2/1/10 

Megnin, Edward M  Indianapolis 2/1/10 

Scott, Barry L  Indianapolis 2/1/10 

Sorg, Daniel J  Fort Wayne 2/1/10 

Huff, Carter H  Indianapolis 3/1/10 

Paradise Jr, William E  Indianapolis 3/1/10 

Rogers, Steve J  Indianapolis 3/1/10 

Schaeffer, William T  Gary 4/1/10 

Jones, Norman T  Evansville 5/1/10 

Bradshaw III, Robert E  Indianapolis 6/1/10 

Conner, Johnny L  Indianapolis 6/1/10 

Crooks, Stephen A  Evansville 6/1/10 

La Pierre, Thomas D  Indianapolis 6/1/10 

Mow Jr., Richard N  Lafayette 6/1/10 

Thornell, Gerald A  Indianapolis 6/1/10 

Towasnicki, David A  Gary 6/1/10 

Williams, Robert L  Indianapolis 6/1/10 

Brant, Byron R  South Bend 7/1/10 

DeHaven, Steven R  Evansville 7/1/10 

Feeney, Steven M  Indianapolis 7/1/10 

Platt, David L  Fort Wayne 7/1/10 

Riojas, Reynaldo  Indianapolis 7/1/10 

Summers, Dennis Paul  Gary 7/1/10 

Murphy, Dennis R  Fort Wayne 8/1/10 

Nowicki, David L  Gary 8/1/10 

Schmidt, William A  Evansville 8/1/10 

Scutchfield, Ralph  South Bend 8/1/10 

Taylor, James  Indianapolis 8/1/10 

Tolson, J Peter  Indianapolis 8/1/10 

Weaver, Timothy George  Gary 8/1/10 

Bell, Gary L  Indianapolis 9/1/10 

Cervantes, Richard J  Gary 9/1/10 

Hammond, Donald J  Gary 9/1/10 

Kiesel, Gerald W  Evansville 10/1/10 

Turner, Michael J  Gary 10/1/10 

Walker, Dennis Joe  Indianapolis 10/1/10 

Billingsley, Daniel L  Lafayette 11/1/10 

 

 

MEMBER AREA RETIRED 

Carson, Fred K  Indianapolis 11/1/10 

LeMaster, Robert E  Terre Haute 11/1/10 

Coley, Thomas D  Evansville 12/1/10 

Dudley, William A  Gary 12/1/10 

French, Darrell Joel  Indianapolis 12/1/10 

Johnson, Robert Elwood  Evansville 12/1/10 

Miller, Ronald Dean  Gary 12/1/10 

Murphy, Troy Michael  Indianapolis 12/1/10 

Quinn, Thomas M  Evansville 12/1/10 

Tanner, Timothy D  Fort Wayne 12/1/10 

Eaves, Jerry W  Evansville 1/1/11 

Knight, William L  Indianapolis 1/1/11 

Wethington, Thomas A  Indianapolis 1/1/11 

Figlio, David C  Gary 2/1/11 

Johnson, Michael A  Indianapolis 2/1/11 

Meyer, Glen V  Indianapolis 2/1/11 

Nolbertowicz, David R  Gary 2/1/11 

Stringer, Leonard A  Indianapolis 2/1/11 

Hood Jr, Daniel W  Indianapolis 3/1/11 

Moffett, Peter  South Bend 3/1/11 

Robinson, Thomas L  Indianapolis 3/1/11 

Gross, Dan M  Gary 4/1/11 

May, Gary L  Indianapolis 4/1/11 

Acton, Dennis A  Evansville 5/1/11 

Baker, Nathaniel  Indianapolis 5/1/11 

Brinker, Paul F  Indianapolis 5/1/11 

Kehoe Jr, John P  South Bend 5/1/11 

Pence, Larry  Fort Wayne 5/1/11 

Bell, Billie  Indianapolis 6/1/11 

Dague, Donald  Indianapolis 6/1/11 

Keaton, Paul  Gary 6/1/11 

Baldwin, Gary D  Indianapolis 7/1/11 

Carter, Robert J  Evansville 7/1/11 

Downey, Stephen W  Indianapolis 7/1/11 

Frostick, David Ross  Gary 7/1/11 

Henney, Terrence  Gary 7/1/11 

Riley, Mark R  Evansville 7/1/11 

Sullivan, Michael J  Indianapolis 7/1/11 

Whisler, David L  Gary 7/1/11 

Dimmett, Paul D  Evansville 8/1/11 

Kline, Kevin D  Fort Wayne 8/1/11 

Marshall, Donald W  Terre Haute 8/1/11 

Sartore Jr, Richard L  Evansville 8/1/11 

RETIRED MEMBERS OF LOCAL 20 SINCE LAST CRAFTSMAN ISSUE 
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MEMBER DECEASED AREA 
Ratcliff, Michael S  01/11/2010 Indianapolis 

Payne, Otto H  01/19/2010 Gary 

Hawkey, Marion G  01/21/2010 Terre Haute 

Hutchins, Russell E  02/01/2010 South Bend 

Hardcastle, Thomas G. 02/07/2010 Indianapolis 

Eggebrecht, Ervin  02/09/2010 Gary 

Nickovich, Robert  02/12/2010 Gary 

Kaeser, Larry R  02/23/2010 Indianapolis 

Selman, Michael  02/26/2010 Gary 

Hickman Jr, Fred A  03/22/2010 Terre Haute 

Livingston, Charles L  03/24/2010 Indianapolis 

Earnhart, Melvin G  04/02/2010 Gary 

Lollis, Edward B  04/04/2010 Gary 

Cox, Leamon D  04/18/2010 Fort Wayne 

Rogers, James M  04/18/2010 Evansville 

Stevenson, George L  04/21/2010 Terre Haute 

Sanders, James E  04/25/2010 Indianapolis 

Karas, Harold G  04/29/2010 Indianapolis 

Ranegar, Arnold  05/02/2010 Gary 

Gard, Terry W  05/07/2010 South Bend 

Seaton Jr, Wendall Bruce  05/14/2010 Indianapolis 

Archer, Harry W  05/20/2010 Fort Wayne 

Hall, Isaac . 05/27/2010 Fort Wayne 

Thomas, William  05/27/2010 Fort Wayne 

Eckstein, Henry R  05/31/2010 Gary 

Peden, Paul O  06/02/2010 Lafayette 

Galuoppo, James E  06/12/2010 Fort Wayne 

Prichard, Orby  06/16/2010 Indianapolis 

Schmanski, Thomas D  06/18/2010 South Bend 

Klueh, Sylvester H  06/19/2010 Evansville 

Alexander, Clifford P  06/27/2010 Indianapolis 

Barrett, Gregory A  06/30/2010 Evansville 

Dixon, James M  07/01/2010 Indianapolis 

Curnutt, Homer L  07/06/2010 Gary 

Lovell, Terry J  07/07/2010 Gary 

Lane, David L  07/21/2010 Lafayette 

Reinoehl, David L  07/25/2010 Terre Haute 

Wilke, William Wayne  08/01/2010 Evansville 

Biscuso, Albert S  08/15/2010 Gary 

Bruning, Jerry J. 08/20/2010 Evansville 

Brooks, Charles H  08/25/2010 Indianapolis 

Duncan, Thomas C  08/26/2010 Indianapolis 

Mail, Steve L  09/02/2010 South Bend 

Murphy, Troy  09/21/2010 Indianapolis 

Trimpe, Keith A  09/24/2010 Indianapolis 

Teitge, Jack  09/25/2010 Gary 

MEMBER DECEASED AREA 

Ferguson, John J  09/27/2010 Fort Wayne 

Schenk, Urban G  10/01/2010 Evansville 

Purvis, Donald R  10/04/2010 South Bend 

Barcroft, Jack F  10/24/2010 Indianapolis 

Wesbecher, George  10/29/2010 Gary 

Ausenbaugh, Barney L  10/31/2010 Evansville 

Parker, Billy D  10/31/2010 Indianapolis 

Gates, Robert L  11/02/2010 Evansville 

Peck, William A  11/05/2010 Fort Wayne 

Loutner, William E  11/07/2010 Indianapolis 

Moore, James E  11/09/2010 South Bend 

Koczur Jr, Edward J  11/15/2010 Gary 

Cornelius, Thomas B  11/17/2010 Indianapolis 

Bougher, Rosine  11/28/2010 Fort Wayne 

Schulatz, George  12/07/2010 Gary 

Raber, Robert E  12/09/2010 Lafayette 

Payne, James R  12/15/2010 Evansville 

Breeden, Fred E  12/16/2010 Indianapolis 

Hudgins Jr, John E  12/27/2010 Gary 

Hargis, Floyd F  12/31/2010 Evansville 

Friend, Patsy L  01/03/2011 Indianapolis 

Schroeder, Herbert J  01/17/2011 Fort Wayne 

Barr, Louis B  01/19/2011 Evansville 

Benbenek, David A  01/21/2011 Fort Wayne 

Bradford, Frank D  01/23/2011 Indianapolis 

Claussen, James A  02/13/2011 Gary 

Reese, Cecil C  02/15/2011 Gary 

Lehman, Paul Douglas  02/22/2011 Evansville 

Hampton, James T  02/24/2011 Indianapolis 

Homrich, Eugene  02/27/2011 Gary 

Nielsen, William D  03/04/2011 Gary 

Ransdell, L Robert  03/14/2011 Indianapolis 

Simac, David M  03/26/2011 Gary 

Harrison, Robert Dale  03/29/2011 Terre Haute 

Hardin, Michael R  04/10/2011 Gary 

Niehaus, Earl E  05/19/2011 Evansville 

Davis, Arthur L  05/21/2011 Evansville 

Duffy, Frank J  05/24/2011 Gary 

Brooks, Farrel H  05/28/2011 Indianapolis 

Tooke Jr, Orbie A  05/30/2011 Evansville 

Kimmel Sr, Jay Phillip  06/14/2011 Gary 

Dorris, James D  06/20/2011 Gary 

Burtzo, Ralph A  07/02/2011 Indianapolis 

Russ, Wilber G  07/03/2011 Evansville 

Isom, Derek V  07/30/2011 Indianapolis 

Howe, Joseph P  08/13/2011 South Bend 

Greskamp, Joseph E 08/23/2011 Indianapolis 

DECEASED MEMBERS OF LOCAL 20 SINCE LAST CRAFTSMAN ISSUE 
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  1 2 3  SB Annuity/H&W 

Educational Seminar & 

Apprenticeship Qtrly Mtg.  

4 5 

6 7  EV Apprentice Quarter-

ly Mtg.  & Annuity/H&W 

Educational Seminar  

8 9 10  INDY Annuity/H&W 

Educational Seminar  

11 12 

13 14  GARY Annuity/H&W 

Educational Seminar  

15 16 17  LAF Annuity/H&W 

Educational Seminar + 

Apprentice Qtrly. Mtg.  

18 19 

20 21  FW Annuity/H&W 

Educational Seminar  

22 23 24 25 26 

27 28  TH Annuity/H&W 

Educational Seminar  

29 30    

bƻǾŜƳōŜǊ нлмм 

      1 

2 3  Evansville Meet the 

Candidates  - 7:30 PM 

4 5 6  South Bend Meet the 

Candidatesñ7:00 PM 

7 8 

9 10 Gary Meet the Candi-

datesñ7:30 PM 

11 12 13  Indy Meet the Candi-

datesñ6:00 PM (eat @ 

5:00) 

14 15 

16 17     Ft.Wayne Meet the  

Candidatesñ6:00 PM 
GARY Asbestos Screening 

17 G 

18  SB Asbestos Screening 19  TH Asbestos Screen-

ing  

20  EV Asbestos Screen-

ing  

21 INDY/LAF/FW 

Asbestos Screening. 

Gary Awards Ban-

quet. 

22  INDY/LAF/FW 

Asbestos Screening 

23 24 Terre Haute Meet the 

Candidatesñ6:00 PM 

25 26 27 28 29 

30 31      

 

    1  SB Apprentice Quarter-

ly Mtg  

2 3 

4 5    LABOR DAY  6 7      8   INDY Apprentice 

Quarterly Mtg.  

9 10 

11 12  GARY Apprentice 

Quarterly Mtg.  

13 14 15 16 17  Gary Area Picnic  

18 19  FW Apprentice Quar-

terly Mtg.  

20 21 22  Lafayette Meet the 

Candidates  - 7:00 PM 

23 24 Terre Haute Area 

Picnic  

25 26  TH Apprentice Quar-

terly Mtg.  

27 28 29 30  

{ŜǇǘŜƳōŜǊ нлмм 

Sheet Metal Workers, Local Union No. 20           Time Dated Material 
2828 East 45th Street 
P. O. Box 20530 
Indianapolis, IN  46220-0530 
      

    ADDRESS SERVICE REQUESTED 

Non-Profit 

Organization 

U.S.POSTAGE 
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Indianapolis, IN 

Permit No. 6735 

Sun Mon Tue Wed Thu Fri Sat 

hŎǘƻōŜǊ нлмм 


